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Fiorello H. laGui1rdia Community College
"{he City University of New York

,I

31-10 Thomson Avenue, long Island City, N.Y., 11101
Telephone (212) 937-9200

February 4, 1972

Mr. Emil G. Friedlander
Regional Representative
Office of Surplus Property Utilization
Dept. of Health, Education and Welfare
Federal Building
26 Federal Plaza
New York, New York, 10007

,-...

Your Reference: l3:SP-Army Pictorial Center
Long Island City - DNY-666
Dear Mr. Friedlander:
Fiorello H. LaGuardia Co~~unity College, a constituent
college of the City University of Ne\v York, under the
jurisdiction of the Board of Higher Education, hereby
applies for the property and buildings comprising the
subject Army Pictorial Center, for use as an integral
part of the College's permanent campus. Application
is made under provisions of Section 203(K) (1) of the
Federal Property and Administrative Services Act of
1949 (63 Stat.377) as amended, and regulations and procedures promulgated thereunder.
As a member of the Ci-ty University of New York, LaGuardia
Community College is tax supported by both the City and
State of Ne\v York.
LaGuardia Community College is an Equal Opportunity
employer.
It is an active partner in the Affirmative
Action Plan of New York City, and will not discriminate.
in any way becuase of race, color, creed, or national
origin in the use of any portion of the subject property.
It vlill comply fully with Tit.le VI of the Civil Righ,ts
Act of 1964 and the regulations issued thereunder~
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'Mr. Emil G. Friedlander

February 4, 1972

LaGuardia Community College is ready and willing to pay
the external administrative expenses incident to ,the transfer of the subject property.
It is willing and capable
to assume immediate care and maint'enance of the property.
The attached documentation details the importance of
the College to the community, the objectives of the
college, and its operating history. The exhibits present
reasons for location of the College in the Long Island
City area, current and planned instructional programs,
and programs of community involvement, planned public
service training programs, and long-term commitment to
a major Communication Arts Program. (Note 1.)

....

Building #1 of the subject property will be central to
the needs of the planned Communications Arts Program.
It will provide an ideal facility for production studios,
sound stages, television studios, film-editing rooms,
theaters, offices and class rooms needed to implement
the program. However, the specific utilization of other
buildings in the property will require a detailed analysis
on the part of the College's architect-planners, and cannot be stipulated at this time.

'V' '

The total site of the Army Pictorial Center is needed
for the College's educational purposes. According to
the College's Master Plan projections , it will serve approximately 6,000 full-time equivalent students (F.T.E's)
by 1976, increasing to 12,000 F.T.E's by 1981. To furnish the required educational services for this projected
population, the College's permanent campus should provide
960,000 square feet in 1976, and 1,920,000 square feet
in 1981.

\./"-

(Note 1)
LaGuardia Community College has retained Dr. H.C. Oppenheimer
to help plan and direct this important program. Dr. Oppenheimer was Chief of the Facilities Division of the Army
Pictorial Center from 1960-1965.

-3-

•
•

Friedlander-

February 4,1972
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Mr. Emil G.

The Army Pictorial Center offers opportunity for the
College to acquire a large segment of the required
space, as well as potential for expansion as needed
in the adjacent neighborhood.

\.
As we indicated during our meeting at your office, specific
authorizations required from the Board of Higher Education
and the City of New York are being processed and 'i.vill be
obtained at the earliest possible date for delivery to
your office.

We request favorable consideration of this application.

e

Should we secure your approval, we will move as rapidly _
as possible to develop a detailed program for utilization'_
of the property and to prepare technical plans and
specifications for required architectural. design and
construction. Progress reports of the program will be
fODvarded to your department from time to time.

r

Should additional information be needed, please do not
hesitate to calIon us.
Very truly yours,

David T. Henken
Campus Facilities Administrator
cc: President Joseph Shenker
n::-. Irving Goldberg
Dean Peter S. Spiridon
dk

/,

THE CITY UNIVERSITY Of NEW YORK

Board of Higher Education Office ofthe General Counsel
535 East 80 Street,New York, N. Y. 10021
212/3 60 -21 45

July 17, 1970

President Joseph Shenker
Cbmmunity College #9
Room 212
Board of Higher Education
Dear President Shenker:
I enclose herewith, for your information, photo of letter dated

November 13, 1968, sent to me by the Chief, Technical Pub 1 i cat ion s,
Bureau of the Internal Revenue·Service, with reference to the tax exemption
status of the Board of Higher Education.
Said letter indicates that a tax exempt ruling issued' to the Board
of Higher Education would automatically include all of its constituent colleges,
and no separate ruling is required or wili be issued because contributio~s
are considered to be received by the Board of Higher Education which controls
the colleges, and not by the college itself.
I also enclose a certified copy of Board Resolution, Calendar #C3,
dated January 22, 1968, indicating when Community College #9 was created.

This data may be important in applying for grants.
Sincerely yours,

~'-7/.j ~-~L

/.?~/,--Iv ~_..c
MDS:LC

Arthur H. Kahn
General Counsel

.

.

Enc.

oJrd fit HightJr Edu(tJli01J if the hO.Jrd 01 tru!tecI lor The City Uni:'crJity 01 New York.
C"i!I.'{;eJ: Cit), f/,.nuf', B~ookIY'l, Quecm. If)/)rI lay CotiCI{C 01 Crimi"al fUJ/ir'e, Richmond. York. Herbert /-1 . Lehman and The Bernard ,,{. Baruch.
Iflity Co/Jc!:er: BoroJlxh of Ara"halto1n, Bronx, Eugenio "f.;,.',l de HnJIOJ. Ki"Klborough, ]\.tew York City Community College. 0/ Applied ArlJ "nJ SC;6nell,
hnro~Kh 4nJ Staten I.dand, The (0 ""' mf.l,nil:r (ollegeJ are ftdmil1;'tel't rI ""der tbe p,."xram oltbe Slale Uni,'erJil'Y 01 New }o,.k.

{iHJ.~ 113nttrb nf 1qigI]l't E~urttttnu
nf tI].e (!!ity nf ~rlU Unrk

RESOLVED, That the Board of Higher Education approve in principle
the establishment of community college number eight to be opened in
the Fall of 1969; and be it further
RESOLVED, That there be prepared and presented to the Board of Higher
Education a detailed planning document for community college number
eight as soon as possible; and be it further
RESOLVED, That the Board of Higher Education approve in principle
the establishment of community college number nine to be opened in
1970, and community college number ten to be opened in 1971; and
be it further
RESOLVED, That the Board of Higher Education authorize the Chancellor
to seek sites for the next four community colleges {number seven,
eight, nine and ten} which will be established in the 1968 - 1971
period; and be it further
RESOLVED, That the Chancellor's recommendations concerning such sites,
either in terms of specific locations or general areas within a
borough, be brought before the Committee on Campus Planning and
Development and the Board of Higher Education as soon as appropriate
potentioal sites can be identified.
NOTE:

A copy of the aforementioned report is on file in the Office
of the Secretary of the Board.

A true copy of excerpt from the minutes of the Boa~d of lIigh~r Edqcation

Meeting of January 22, 1968, Calendar
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N. Michael Carfora_
Secretary of the Board
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Mr. Arthur H. Kahn
Board of Higher Education
t>
535 East Eightieth Street
......., New York, New York 10021

Dear Mr. Kahn:
This is in reply to your letter of June 13, 1968, as it pertains to
the request for additional listing in the Cumulative List, Publication No.
78, for new colleges established under the New York Board of Higher
Education, and a change in the name shown for one of the colleges
currently listed.

It-

The reply sent to you by Mr. Lester W. Utter, Chief, Individual
Income Tax Branch, states that each of the new colleges (Richmond College,
York College, Herbert W. Lehman College, and Bernard M. Baruch College),
are activities of a New York instrumentality (the Board of Higher Education)
operating under the name and title of City University of New York.
Thus, the ruling letter issued to the Board of Higher Education would
automatically include all subordinate activities. No separate ruling
would be required, or would be issued, for each separate activity.
It has been long-standing policy that the Internal Revenue Service
would include a listing for the organization to which a ruling or
determination letter has been issued, but that no separate listing would
be included for an activity of that organization. The situation is
some~vhat similar to that of "group rulings" discussed in Rev. Proc, 68-13,
IRB 1968-12, 25, dated March 18, 1968, in \vhich it is stated ••• ,"If a
central organization to which a group exemption letter has been issued
is eligible to rerieive dedu~tible charitable contributions as provided
in Section 170 of the Code, it will be listed in Publication No. 78,
Cumulative List -- Organizations Described in Section 170(c) of the
Internal Revenue Code of 1954. The names of subordinates covered by
the group exemption letter will not be listed individually."
A listing for a central organization, as described above, includes
language to indicate that the listing includes subordinates covered by
the group exemption letter. No such language is used in the listing for
an individual organization that has one or more subordinate activities
because none of the activities would be issued, as 8 separate entity,

...... ...
-

2 a ruling or determination letter concerning its qualification as an
O1:go.nizatiol1 to which contributions are deductible. In other words~
any contributions are considered to be received by the organization
which controls the activity, and not by the activity itself.

,.

.

We have found it necessary to adhere very strictly to rules
designed to keep Publication No. 78 from becoming very voluminous and
unmanageable. Therefore, since the correspondence referred to in your
letter (dated May 28, 1965, from T:R:EO:SEPB) stating that your
constituent colleges would be listed in Publication No. 78, is contrarY
to the procedures regularly followed, the information and assur~mces
therein relating to the Cumulative List must be withdrawn.
.,
A special task force has been assigned to .study and resolve many
problems concerning the Cumulative List, of which the staggering
number of new l1runes received each month is only$. sma.ll part. We are
h~peful that the study will be completed by the end of the year.
Pending recommendations of the task force, no action will be taken other
than to change the listing for the College of Police Science to John
Jay College of Criminal Justice. No further action will be taken
with respect to listings for activities of the New York Board of Higher
Education until the task force completes its study •

. Sincerely,
.

(.) ,Jl r I/,-y ..

.1_.....-.• : 0 -..............

. _

Chief, Techniical Publications Branch
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COMMUNITY COLLEGE NUMBER NINE

RESOLVED, That the Board of Higher Education sponsor
Community College Number Nine to be opened in September, 1971, or
as soon thereafter as is possible; and be it further

..

RESOLVED, That the Trustees of the State University of
New York be requested to approve the sponsorship of such community
college by the Board of Higher, Education, subject to the approval
of the Board of Regents.
. ,
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A true cop~ of excerpt from the minutes of the Board of Highct- Educa~io\l'

Meet1ng of March 23, 1970, Calendar
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:Secretary of the Board
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COMMUNITY COLLEGE NUMBER NINE

RESOLVED, That the Board approve the selection of the
Long Island City area of Queens as the location for the temporary
and permanent sites for Community College Number Nine; and be it
further
RESOLVED, That the Site Selection Board and the State
University of New York be requested to approve the selection of
this area and to aid the University in the rapid identification' of
a temporary and a permanent site for Communi ty Co 11 ege Number Ni ne.
)
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A true cop:y of excerpt from the minutes of the Board of Hig:her Edup,tio\1,

Meet1ng of March 23, 1970, Calendar
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N. Michael Carfora /
Secretary of the Board

THE CITY UNIVERSITY Of NEW YORK

Board of Higher Education Office of the Secretrtry
535 East 80 Street, New YOrk, N. Y. IO021
2 I 2/360-2 I

98

April 30, 1Q70

President Joseph Shenker
Community College Number Nine
430 East 80 Street - Room 205
New York, N. Y.
10021
Dear President Shenker:
I take pleasure in advising you that at the meeting of
the Board of Higher Education held April 29, 1970, Calendar No. C3,
it was noted that the following resolutions were approved by the
Trustees of the State University and the Board of Higher Education:

RESOLVED that subject to applicable statutes
the proposal of the Board of Higher Education
of the City of New York to establish and
sponsor Community College Number Nine be:
and hereby is, approved.

.,

RESOLVED, That the Board of Higher Education
approve the appointment of Dr. Joseph Shenker
as University Professor of Education with
tenure, effective March 30, 1970, at the salary
rate of $27,900 plus an administrative supplement
of $6,000 per annum, subject to financial ability.
Sincerely yours,

1J?v-1~
N. Michael Carfora
Secretary of the Board

NMC :ml
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Dr. Albert He Bowker
Chancellor
The City University of New York'
535 East 80 Street
New York, New York 10021

,

..

Dear AI:
You will note the approval of the amendm.ent
to the 1968 City University and State University Master
Plans establishing Commu...,j,ty College Nine in New York
City.
Warmest regards.

.F ai thfull y your s ,
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July 17, 1970
;.

Dear

Co~~issioner

Nyquist:

Thank you for your recent letter indicating approval
of Regents of an amendrne~t to the City Unive~sity's
1968 Master Plan authorizing the establishment of Corrununity
College ~ine, to be sponsored and administered by the Board of
Higi1er Education of '.:he City of New Yo~k, . under the progrrul1 of .
the State University of New York.

by the

Boa~d

I note that 'chis L1sti tution ",ill actually be the eighth
comm'llni ty colle~Je sponsored by the nq.:lrd of llicJlH.."'r j·:d\lCi.lli.on
GiiiCe ·c.he Ci t-.y Uni vcrs i.ty hu.G rcquest.ed tih1 t tile previous ly
authorized Conununi'i.:y College Scven be converted to a four-year
"College of Professional Studies."
The City University's 1968 Master Plan cited the need
for uddi tional cO~l1Uni ty colleges. 7he demand for these new
fucilities is now more urgen'.: in vim... of the Universi ty' s "Open
. l\dmissions Program." 'rhe early development of this college will
substantially assist CUNY in achieving its enrollment goals.
In accordance with Section 237 of the Education Law, I
therefore approve the amendment: to t!1e 1968 City University and
Stc.te Universi'cy Master Plans establishing Communi'cy College Nine'
in New York'City.
.'
SincerelY-L-_ ... .

/

~'"

'.

\\...
,, - '

,.

Honorable Ewald B.
Commissioner
!~Lilto nept.lt'tmcmt or I':ducolt.ion
~j i:utu J~:dUc;ltion l:luiJ.<.ling
Albany, New York 12201

{( -/
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Minutes of Proceedings, October

CC 144

16, 1970

Board of Higher Education
"

.

Upon motion duly made, seconded and carried, the following resolution was adoptad:

en.

NO.
NAME FOR COMi'J1UNITY COLLEGE NUfv18ER IX: RESOLVED, That,in proud
recognition of Fiorello H. laGuardig's"lifelong public service to the people of the City of New York and of the
United States, and his ambitious and successful leadership of good government campaigns to provide decent living
conditions and guarantee democratic processes for all, the Board of Higher Education name Community College
Number Nine "FIOREllO H. laGUARDIA COMMUNITY COllEGE."
"

Upon motion duly made, seconded nnd carried, the meeting adjourned at 10:30 p.m.

N. MICHAEL CARFORA
Secretary of the Board

a
proposal
for the establishment
of

COMMUNITY COLLEGE
NUMBER ·NINE

THE BOARD OF HIGHER EDUCATION

office of the dean for community college affairs

\ .
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H A R Y

. This proposal documents the need for a ne\., community
college and outlines its co~position and struct~re. The proposal
has been prepared in accordance with the Board of Higher Education resolution of January 22, 1968, which approved in principle
"the establishment of community college number nine."

The 1968 ~·lClster Plan of the City University calls for
enrollment expansion to enable City University to provide opportunities in higher education for all New York City high school
graduates hy 1975. At its July 9,' 1969 meeting, the Board of
Higher Education resolved that City University "should initiate
an open admissions policy as quickly as practicable" and directed
the Chancellor to "immediately determine the feasibi.. li ty of initiating this policy ... for Septemher 1970.;' The Board of Higher
Education has alreo.c1y approved the establishment of Cor::munity College Number Seven in Bedford-Stuy"\tesant and l-lostos Community
College
in the South Bronx. The establis1lmc.'nt of Corl::mni ty
Colle<!e t\ur.1ber Nine. as nro~)osed in this docunent, is a further
ncccssaTJ~ step in enrollment cXt',ansion at t]1C c.o~~8unit) . college
level, and a step that has assumed new urgency in light of the
recent Board directive.
Community College Number Nine will be acomprehensi ve
.community college in terms of the range of its degree program
offerings andi ts community service orj entation. The college \'lill
offer A.A. and A. S. degree programs \'ihich guarantee autonatic
transfer to a City University four-year institution and A.A.S.
curricul, leadjng to immediate employm.'nt. The college will serve
the cOmlTIl'nity in which it is located, ~)rovidi~1g cultural activities, special services, continuing edu·;ation and ski lIs training
to community residents of all ages.
The new college wi.ll provide a unique contribution to
the University by its inplemcntation of several educational innovations and the development of new curricular areas:
1.

Cooperative Ilia]) Schools. One or several high
schools \\'i th 10\'l gracluat ion ratios \\'1] 1 he chosen
as "cooperative" high sC:'tools. College faculty will
work in c.oopcration with hiSh schoolpcrSOlll1ci to
provide enriched cUlleat i ,mal and counse 1 ing programs

for all students In the school. College students,
through \\'ark/study programs, will assist in the
high school programs.

."
2.

Instructional Organization. The college will introduce a llUIJlber of experiments in instructional methods
and organization. They may include the use of large
lectures conbined with very small tutorials; assignment of academic tutors for each student; the use
of "learning centers" \,here students may supplement
classroo'~l '\'ark through the usc of individualized
inst1.'Uction and mul ti -media aids.

3.

Divisional Organization. Curricula will be developed
within divisional areas rather than as discrete course
sequences. They will be designed to include the naximum nunber of core courses common to that division.
Students will be admitted to divisions rather than
specific curricula and will have the advantages of
being able to develop a stronger academic and conceptual base before choosing a specific curriculum
or career area.

4.

Work/Study Prograr.ls. The college will develop extcilsive work/study programs. These programs wi 11 be
carefully integrated into course work in order to
provide an enriched educational experience, as well
as financial assistance. In addition, such programs
will enable the college students to playa major
role in the "cooperative" high school programs.

5.

Curricular Areas. In response to both high student
demand and labor market Jlceds, the college will offer
strong liberal arts and business programs. In addition, it will develop many new curricula in the human
and public services which will contribute to an overall emphasis on the study of urban problems.

The ne\\' co::mmnity college will fulfill the functions of
a comprehensh'e c07'1.'TIuni ty college, serv.ing the special needs of the
area in \\"hich it is located. It Hi 11 be cor:md tted to educational
innovatio.ls and new trpes of cooperati\'e projects which \\'ill yield
valuable data for other colleges both within and outside the City
University.

To ir.lplement the proposals set forth in this document,
the follmdng resolutions arc presented for consideration by the
Committee of the City University for recoramendation to the Board
of Higher Education:

RESOLVED, That the Board of Higher Education sponsor Community
College Number Nir.e to be opened in Septcr.1ber, 1971, or as soon
thereafter as is possible; and be it further
RESOLVED, That the Trustees of the State University of New York
be requested to approve the sponsorship of such community college
by the Board of Higher Education, subject to the approval of the
Board of Regents.

..

I N T ROD U C T ION

This proposal documents the need for a neh' community
college and outlines its composition and general structure.
The proposal has been prepared in accordance \'lith the Board of
Higher Education resolution of January 22, 1968 which approved.
in principle "the establishment of community college number
nine."

As

re~lested

by the State Education Department, thjs

proposal will be discussed in the following categories:
1.

Documentation of need.

2.

Objectives of the new institution.

3.

Characteristics of the student body.

4.

Facilities and operating budget.

5.

Administrative and instructional staffing
and composition of the governing board.

6.

Relation of the new college to existing
colleges in the area.

7.

Schedule of the timetable leading to operation.

-2-

1.

Need for tllC College

-

At its July 9, 1969 meeting, the Board of Higher Education resolved to expand enrollment "as a matter of educational
desirability, social equity, and economic necessity in our City."
TIle Board stated:
In vie'" of the positions taken by our own academic
community and by representatives of the larger community which we serve, the . Board has reappraised the
policy which i t established five years ago. We have
concluded that the City University should initiate an
open admissions policy as quickly as practicable.
Accordingly, we are directing the Chancellor of the
University to immediately determine the feasibility
of initiating this policy at The City University of
New York for Septemher 1970.
This new policy is the outcome of years of commitment
to and planning for expansion of the University to provide opportunities in higher education for all New York City residents.
This commitment was fully expressed in February 1966 when the Board
of Higher ::ducation stated its determin,;tion "to offer the benefits
of post-high school education to all residents of New York City who
are able and eager to avail themselves of these benefits."

,

The 1968 Haste.!:.Y2an reaffirmc·d this conunitment and provided yearly projections for the expanSion of the University at
all levels.

'Dlese plans called for the expansion of opportunities

-3-

at the conmmni ty college level from the present cap:lci ty for
18,640 students to an eventual capacity for 47,700 fUll-time
day session students.

TIle new open admissions policy ,\'ill

provide for a greatly accelerated tinetahle to meet these
goals.

The required expansion will be achieved through the

continued expansion 'of the six existing comr.mnity colleges,
and the development of four new community colleges:

commun-

ity colleges seven, eight, nine, and ten.
Table I

belO\~

compares the 1968

~.Iaster

Plan pro-

jections for enrollment at existing communjty colleges and
Lhe proj h ... ted ccipaci ty neetled 'vi th the li(:,v 19C,9 revised p1'ojections which were approved by the Board of Higher Education
at its November 10, 1969 meeting.

TI1e last column sho",s the

additional capacity needed if the City University is to meet
its new enrollment goals at the community college level.

I

I

I

I

I

I

I

I

I

2:\U.:::..ptcd from the 1969 First Revision of the 1968 Master Plan, Part II, page 23.

l Adap tcd from the 1968 Mastcr Plan, page 25.

51,970

47,700

32,900

1975

4(>,030

42,630

37,920

30,450

lQ69 First Revision ~f
the 1968 Master Plan
Revised Projected
Required Capacity

49,050

39, 100

35,000

31,200

27,500

1968 Master P12n l
Projected Rcqujred
Capacity

43,400

30,100

27,600

24,350

22,000

1968 Master Plan l
Planned Enrollment
at Existing
Community Collegc s

32,200

I

I

I

COMHUNITY COLLEGE EKROLU1ENT PROJECTIONS

TAllIE I

"

] 974

197 :s

1972

197 1

1970

YC;1r

·

-5-

Although the exact distribution of students among new
and existing units has not yet been determined, it is clear
that each of the existing colleges will undergo much more
rapid growth than had previously been anticipated.

The Board

of Higher Education has already approved plans for the development of Community College Kumher Seven in Bedford-Stuyvesant
and Hostos Community College (number eight) in the South Bronx.
TIle establishment of Community College Number Nine which will
admit students in September, 1971, is a necessary further step
in the development of community college education \vithin the
City University of Ne0 York.

~
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2.

Objectives
The new conununity college will be a comprehensive
community college in terr:lS of its variety of program offerings
and its cOl:1r:lunity service mission.

Students will be able to

choose among courses of study leading to the A.A.S. degree and
inunediate employment, or those leading to the A.A. or A.S.
degree which will guarantee autor:latic transfer to a four-year
baccalaureate program \vithin the Ci ty University.

The college

will be oriented to the needs and interests of the conununity
in which it is located, providing cultural activities, special
services, cnntinlling education and skills training opportunities
for community residents of all ages.
Within this traditional context, the college will
provide its unique contribution to the City University system
through experimentation in organizational and instructional
approaches, and the development of new curricillar areas.

The

innovations in organization and curriculum development should
be viewed together as part of a total effort to improve the
quali ty of the educational experience at the new community
college.

The suggested innovations and curricula arc each

briefly cescribed with sone indication of the effects they will
have on 'lormal college procedures:

-7A.

"Coopcrat i ve" Hi gh School s

One or sevcral high

~hools

in the communit), \\hich have

records of 10\'; graduation ratios \dll be chosen as "cooperative"
high schools.

Through cooperation \d th high school personnel, the

community college \dll provide an intensive education and guidance
program for all students in the high schools, combined with services
to the students' families.

Students at the communit), college,

through \york/study programs, will iirovide assistance to the teaching
and counseling staff in the high school program.
The high school program wi 11 dra\;, upon the experience
of the highly successful College Discovery and Development

pro~

gram (Prong II) currently under way in several New York City high
schools.

In each high school, a nur.lber of students were selected

who had been "undiscovered" in their potential for college.

The

program objectives were: (1) to improve motivation for school work;
(2) to improve their levels of achic,ement in school; (3) to
develop their expectations for collerc entrance; and (4) to improve
their chances for success in college.

3

3
.
.
d
Tp.nner Onniel and Lachica, GCMlro, ~~sc~veTln~ an
Devclopi.ng tl1c Col1cr.c J>o~('ntjnl of l is~d\':1l11~~~::d lIigh School
Youth: A Re'lort of the First Yenr 0·· a I.on?i tucljnal Study on the
ColI C~~t I)Tsc-o\'cry and lJ~'\'('l ol)m(,rit-I~' :nm ~-' 'oT{j cc of R('s~arch and
Evaluat-' 011,- Li~Uni\:-c-l:SCtr ot:-;-,;C\\' Y<:i'k, January, 1967, p.3.
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Regular high school personnel Kere used in cooperation with new
counseling and coordinating personnel
hired for this program.
,Through the vehicle of special conferences for all
College Discovery and Development personnel, consultations between high school and college teachers,
small classes for CDD students and double periods
in certain subjects, tutoring and increased guidance
services, an attempt was made to modify the approaches,
materials, methods and patterns of organization of
teaching and learning processes, in addition to creating a positive climate for learning. 4
In the last group of COD high school graduates who began the program in September, 1966, 350 out of an original 511 were accepted
to college.

e

I

Communit), College Number Nine will develop this type of
program in the "cooperative" high schools \vi th adjustments to
generalize it to the entire high school popu18tion,

Unique fea-

tures will be the academic advantages gained by correlating high
school curriculum with college progr8ms, and the use of community
college students as auxil iary personnel i.n the high schools.

4Brody, La\·:rence, lIarris, Bea tric and Lachica, Genaro,
Discovering and Oeveloning the Co]le~e Potential of Disadvantaged
I1igh School Yr;U"tl1:-::\Rc;;m:t-of the Sccon:t Year· of 0 Longi tuclinal
Study on tLc College Dj scovcr)' ancl DC":£'-~E:lc~~Tro~!,8m, O-ffice of
Research aJlcl Evaluation, City Univcrsit:' of ;\c\·: York, i.brch, 1968,
p. 183.

~
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B.

Instructional Organization
The ne\\' college will be COY.lini tted to supplcmenting

traditional forms of teaching by experimentation in instructional methods and organization to provide the most appropriate
and effective learning environment for the students.

Organi-

zational experiments may include the use of large lectures combined with group tutorials with not more

th~n

five students in

place of traditional classes; assignment of individual academic
tutors for each student; the use of "learning centers" where
students may supplement classroom learning by the use of individualized instruction

and multi-media aids.

Contact with a portion of the student body during
their high school years will provide valuable information about
learning problens and academic deficiencies.

The high school

and college programs will be coordinated to insure a logically
sequential learning experience for the student, alleviating some
of the anxieties and uncertainties which often accompany entrance
to college.
C.

Divisional Organization
All major curricular areas will be developed within a

division.: 1 structure rather than as discrete curricula.

Each
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division will be based on a broad academic area which encompasses
several career options.

In each divisional area, curricula will

be designed with emphasis on developing the largest possible number of multi-disciplinary core courses among them.

For example,

a division of Human Services would stress sociology and psychology
courses and might encompass the career options of Education; Child
Care; Social Service; Rehabilitation; and Geriatrics.

Students

will be admitted to divisions rather than specific curricula.
There are numerous educational advantages to this approach:
academically, students will develop a stronger conceptual base to
equip them for more specialized courses or field work placements;
students will be able to postpone fjnal decisions about career
areas until they have had a larger amount of exposure to alternatives; a larger number of

co~non

or core courses will enable stu-

dents to change career decisions with minimal loss of time or credit; and lastly, large numbers of comm.)n courses will permit more
flexibility in the assignment of faculty members thereby facilitating experimental teaching programs.
D.

Work/Study Programs
Work/Study Programs will he

~n

integral part of many of

the curr}cula developed at the new col lege.

SUcil programs were
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proposed in the 1968 :-Iaster Plan which stated:

"Cooperative

education (work/study) has been confined in the past to the
business area.

New programs of study may enhance this concept

within other specializations, such as in the technologies and
the human services fields."S
Work/study programs will serve to provide a rich educational experience not available in the classroom, in addition to
providing much needed financial assistance.
human services where

~tudents

In areas such as the

may be preparing for degrees in edu-

cation or social services, students will assist high school students in the "coo!'erative" hi£h school prograns described above.
In addition, many students will find placement in private and
municipal social agencies.

Those students in public service and

urban technology curricula will be assisted in finding government
service work/study opportunities.
E.

Curricular Areas
In its choice of curricular areas, the new community

college will supplement existing units by developing strong programs in fields where there is high stuJent interest, as well as
manpower

~hortages

in the City; the

co~lege

SThe 1968 i,laster Plan, p. 110.

will not attempt to
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compete with existing units by offering duplicate programs which
appear to be adequately meeting student and/or labor market demand on a City'-wide basis. 6
oped in

respo~se

Curricular areas which will be devel-

to high student interest will be liberal arts and

science and business transfer and career programs.

Health techno-

logies curricula will be added if the student and labor market
demand cannot be met by on-going programs in existing colleges
and those which will be developed in

Hostos Conununity College.

A Community College With Emphasis on the Study of Urban
Problems:

7

In addition to providing currjcula to meet demonstrated

student demand, the new cOr.1munity college will develop several new
curricular areas with "emphasis on courses designed to study ur1?an
problems and their solutions.,,8

New areas which will be developed

are environmental technologies and a wide range of interrelated
curricula in the public and human services.

Through the initia-

tion of these programs, the new conununity college will provide a
major contribution to the University by developing new curricula

6/malysis of Data Pcrtninin(r to Student DCr.1and for Curricula Offcred by the C:o;1li;1unity Colle~es, 1964-1968, January 15,1968,
Ci ty Uni H~rsi t)' Office of Co;;c'1uni t)' College Affairs.
7The 1968 \\astcr Plan, p. 109.
8 Thc 196R >!nstcr Plan. p. 109.
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in professional fields \dlich are no\\' broadening their l:1<1npo\,'er
base through the usc of college-trained technicians and semiprofessionals.

:!unicipal and State civil service, as \wll as pri-

vate agencies and industry, are already redefining job titles and
opening nel'; channels of entry to persons ,·;ho have been trained in
t\\'O-year degree progr:ll::s.

This movement has both follo,,'ed and

contributed to widespread acceptance by public and private service
organizations of the necessity to employ auxiliary technical and
semi-professional personnel i f they are to fulfill service needs.

Human and Public Services:

In the human and public

services thC'TE' has alre2cly been cxtensivp job c'levelo}'rnent and
training in the public sector in order to meet the rapidly increasing demands for service.

As the 1968

~aster

Plan states:

The Human Services area of or.cupations has been
developing in recent years and is rapidly growing. Essentially this field is the result of
increasing governnental comm i tl"ent to providing
services to all se;:;ments of ':.he population ,1'1 th
particular attention to meeting the needs of the
poor. .. It is expected that there will be a significant increase in (co::1iDuni tv college) programs
and-enrollment in this area. Y

Fie Ids fClr possible curriculum deve lop' lent are chi Id care,

9The 1968 :·iaster Pl3.n, p. 107.
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education, social service, geriatrics, llousing, corrections, and
government service.

Many of these fields, such as child care,

social work and education, have already developed positions for
the h:o-year

~raduate.

Others, such as gcriatri cs and corrections,

are still in the process of redefining professional functions.
Persons trained at the two-year level in any of these professional
areas will have the option of entering immediate and rewarding
employment, or continuing their education to full professional
status.
Since many of the curricula in the environmental technoJo~ies

and the human and puhlic services will be among the first

developed for community colleges, and since a major portion of
students in these programs will enter public service careers, the
new community college will work closely \\'i th the New York City
Department of Personnel in designing curricula and developing
appropriate career opportunities.

In these cooperative efforts,

the ne\,' college wi 11 work through the City lIni versi ty Committee
on City Personnel Training.

Such cooperation will insure that,

in addition to providing education and training to neet general
manpower needs, the new curricula will

~e

identifiar Ie, tangible opportuni ties

thin the Ne\" York City

civil service.

\\~

preparing students for
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3.

Student Body to be Served
The ne\\' community college wi 11 be designed to accommodate 5,000 full-time day session students.
ment growth

i~

The projected enro11-

shown in the table below:
TABLE II
SCHEDULED FALL CAPACITY OF
Cmt:-IUNITY COLLEGE NU\IBER NINE
(Full-time day session students)

Year
Year I

Capacity
750

Year

Capacity

Year VI

3,400

Year II

1,250

Year VII

4,000

Year III

2,000

Year VIII

4,500

Year :rV

2,300

Year IX

5,000

Year

3,000

A.

"

!ligh School GraciuClte Enrollment
Communit), College !\ul7lber Nine will formulate its admis-

sion policy for high school gradu.:ltes based on the new University
admission policies and procedures estabJishcd by the Board of
Higher Education.

It is the intention of the Board to guarantee
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every New York City high school graduate an opportunity for
higher ed'lcation, providing all remedial and supportive services
necessary to insure that this opportunity will lead to a successful educational experience.
Students \dshing to attend COl!l!Tluni ty College Number
Nine will apply through the centrali zed Uni versi ty Application
Processing Center, which processes the applications to all City
Universi ty uni ts.

Community College t\umber Nine wi 11 offer high

school graduates the options of liberal arts and business transfer programs, and career programs in the areas of business, human
services, public services, and urban technology.

B.

Matriculated Adult Students
The new college will design special admissions channels

for adults in both the day and evening sessions, as full-time and
part-time matriculated students.
be

desig~ed

tate the

Degree-granting curricula will

and scheduled with sufficient flexibility to facili-

parti~ipation

of adults \.;ho mayor may not be employed.

Particular attention will be given to providing the necessary
opportunities in higher education for those adults who have participated

i~

University or government-sponsored occupational train-

ing and education programs.
The University

j

s already st:'ongly committed to and
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actively involved in government-sponsored

progr~ns

which provide

"

occupatiollal and basic education to low-income adults.

This in-

volvement ranges from the Public Service Career Program, which
has trained approximately 900 adults for careers with several
Ci ty agenci es, to the ne\\' Regional Opportuni t)' Centers \"here community colleges are providing basic literacy, EngJish-as-a-SecondLanguage, and high school equivalency education for 5,000 adults
each year.
Many of these and related training progrclr1s have been
fashioned in the "new careers" model, the purpose of \I'hi ch is to
enable low-incor.1c adults to move from the rolC' of "sendce rp.cipicnt" to that of "scTvice provider."

Thus, not only \-,i 11 these

persons become self-supporting cmployed citizens, hut through their
new cmployment, they will provide many types of servjccs needed
by the poor and society at large.
Unfortunately, in most training programs to date, enrollee;
have not been able to move beyond the entry-level position for which
they were ini t-ially trained.

Thus, the prograr.ls have succeeded in

providing some immediate employment, but have f;:Jilcd to provide the
opportuni ties for educational advancement and career l'lobj 1 i ty \oJhich
had been presented as the primar), goal.

The hasic reason for this
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stagnation is the lack of opportunity to attain the college education which is necessary for such advancement.
The nC'I' cOY'l:nuni ty college, therefore, seeks to deve lop
curricula which ",'i] 1 be suitable for adults as ",'ell as recent high
school graduates.

l~ese

curricula will provide the necessary pro-

fessional advancement for adults ,1'110 have participated in the first
stages of training pl'ograms; at the same time the college ,dll be
training needed manpower for public service agencies.

Articulation

between existing manpoh'er training programs and the participation
of adult enrollees in college Ii fe \I'i 11 strengthen the college's
program developl;lent in the human and public senrj ce areas.

C.

Continuin~

Education

In fulfillment of j ts comrmmi ty service mission, the college will develop an extensive continuing education program for
community residents of all ages.

This program will encompass a

wide variety of course offerings and activities including general
interest courses, college preparatory courses, occupational and
ski lIs training, and specially developed tra ini ng and up-grading
progra1;1s for er.lployees of government or private industr),.

The ne\\'

cOTi1'11unity co] lege ":ill respond to requests for programs from outside
groups, and \·:ork ""ith their representati\'cs to tle\'elop the most appr()priate

progr~lJ~s

possihlc ",'ith111 tJ1C collcEC' fr:t:ncv:01+.
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4.

Site, Facilities and Oper<lting Budget
TIle following section presents requirements in terms of
space, equipment and operating costs.

These estimates can serve

as a general indication of the needed facilities and financial
support, but should not be interpreted as a statement of specific
levels of expenditure.
A.

Site and Facilities
A site for the college is proposed in the companion docu-

ment, Site Selection Study for Cor:llTIuni ty College Number Nine.
A general cost estimate indicates that the permanent college facility would require a capital budget allocation of $32 million for the academic facilities (5,000 students x 160 square feet x
$40.00 = $32,000,000).

This estimate will, of course, be revised

in accordance with the requirements of the academic program and the
permanent site which is selected.
Construction of permanent facilities will take approximately six yea.rs.

Throughout this period, the college wi 11 occupy

temporary facilities.

Estimated rental costs are shown in Table IV.

Although the enrollments can be projected on a yearly
basis, it is not realistic to expect that space rented can be
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increased in exact proportions.

Thus, the rental estimates listed

in Table I II are calculated in major stages encompassing two years t

grm"th .
.'

TABLE III
OiSTRIBUTIQN

Full-Time
Oay Students

Year

or

PROJECTED RENTAL COSTS*

1--1inimum Req.
Square Feet

Sq. Ft. Rented
For Use &Dev.

Cost

0

3,000

3,000

18,000

750

75,000

125,000

750}000

Year III

1,250

125,000

125,000

750,000

Year IV

2,000

200,000

230,000

1,380,000

Year V

2,300

230,000

230,000

1,380,000

Year VI

3,000

300,000

340,000

2,040,000

Year VII

3,400

340,000

340,000

2,040,000

Year I
Year II

*Inc1udes renovation and based on cost of $6.00 per square foot.
B.

Operating Budget
Operating costs are estimatec1 on the basis of the current

levels of expenditure in the existing community colleges and projections of needs and expenses for the new college.

Projected costs

and the sources of support for the next six years arc shown below
in TableT\'.

I
I

3,000
3,400

Year VI
Year VII

5,850,000

5,100,000

750,000

750,000

18,000

2,040,000

2,040,000

1,380,000

1,380,000

$

Cost
of
Rented
Spaced

7,890,000

7,140,000

5,330,000

4,730,000

2,825,000

!

2,63

2,38

1,77

1,57

94

65

$ 13

$ 418,000
1,975,000

Sup
St
1/

Total
Operating
Costs

dFrom Table ItII.

CEstimo.ted 3t $1,500 per full-time day student and $1,000 ·per adult matriculant. The
is bo.sed on the fact that many adult matriculants may be taking less than fifteen cr

bExcludes the cost of capital equipment and rent.

aIncludes part-time and fUll-time students who may be attending day session, evening
specially scheduled programs_ Does not include tuition-paying students.

750

600

3,950,000

2,300

YC3r V

500

3,350,000

350

Year III
2,000

Year II

Year IV

400,000

2,075,000

°
750
200

$

Operating
Costs of
Instruction
Programs b

1,250

Additional
Adult
Matriculants a

!

DISTRIBUTION OF PROJECTED OPERATING COSTS

1,225,OOOc

Full-Time
Day
Students

TABLE IV

°
100

Year I

Year

e
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5.

Administrative and Instructional Staff
The president ,.,.ill be appointed as soon as possible to

,.

facilitate all aspects of planning necessary to open the college.
He will

appoi~t

key administrative officers and departmental

chairmen who will participate in planning activities during the
year before the college opens,
The number of faculty members required is calculated
on the basis of a 15:1 teaching ratio.

Since much of the curri-

culum development will take place during the first few years of
the college's operations, the necessary number of faculty members
may exceed this formula.
Implementation of the "cooperative" high school programs will entail employment of auxiliary personnel.

These

teachers, counselors, and social workers will \wrk with both college and

I

~igh

school personnel and will supervise the college

students '-Iho will be assisting in the specially developed high
school programs.
6.

Relationship to Other City University Institutions
This college wi 11 become the ninth community college of
the City University "hich offers currie-ula leading to the A.A.,
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A.S., and A.A.S. degrees.
,

.

of

colleg~s

It will be a member of the larger group

sponsored by the

Boa~d

of Higher Education, and its

president will be a member of the Administrative Council.

•

Through

the leadership of these bodies, policy and planning for the new
college will be coordinated with that for all public institutions
of higher education in New York City.
As part of this coordinated effort, the new community
college will join with the existing community colleges in providing expanded opportunities for students who wish to pursue liberal
arts and business programs.

In addition, it will make a unique

contribution to the existing units by developing curricula in the
public and human services.
Thus, not only will the college be providing additional
enrollment capacity, but it will also be supplementing other colleges by offering curricula for which there is high student demand
and it will develop new curricula in fJelds which will lead to
Te~aTding

employment.
Several experiments in structure and organization will

be undertaken which will provide valuallle experience and information for the entire University.

Such experiments will include new

links with neighborhood high schools, new methods and organization

,
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of instruction, divisional organization of curricula with maximum
development of core areas. and

extensiv~

development of coopera-

tive education programs.
The -new community college, then, will expand educational
opportunities for two-year degree students within the City University system. and will serve as a laboratory for many educational
experiments of value to the University as a whole.
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The composition of

the~governing

board, which is the

Board of Higher Education of the City of New York J is as fo110\0Is:

Frederick Burkhardt
Chairman
Francis Keppel
Vice-Chairman

-

.

David I. Ashe

Robert Ross Johnson

Renato J. Azzari

James Oscar Lee

Herbert Berman

Benjamin F . McLaurin

George D. Brown

Louis Nunez

Maria Josefa Canino

Jack I. Poses

Porter R. Chandler

Luis Quero Chiesa

Jean-Louis d'Heilly

Ruth S. Shoup

Norman E. Henkin

Ella S. Streator

Minneola P. Ingersoll

Arleigh B. Williamson

President, Board of Education
ex officio
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7.

Timetable
The following timetable, which will provide adequate
lead time for planning, is presented:
March, 1970

The Board of Higher Education
approves the establishment of
Community College Number Nine.

March, 1970 - May 1970

Central staff works toward obtaining approval from the Trustees of
the State University and the State
Education Department.

July, 1970

New president assumes office.

July, 1970 - August, 1971

President and core staff plan progiam, hire staff, identify location, etc.

September 1, 1971

College opens.

The timetable is designed

'~o

provide adequate time for

the selection of a president and to give him an opportunity to
plan all phases of the new college before it opens.
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To implement the plans set forth in this document
the following resolutions are presented for consideration by
the Board of Higher Education:

RESOLVED, That the Board of Higher Education
sponsor Community College Number Nine to be
opened in September, 1971, or as soon thereafter as is possible; and be it further

RESOLVED, That the Trustees of the State
University of New York be requested to
approve the sponsorship of such community
college by the Board of Higher Education,
subj e.ct to the approval of the Board of
Regents.

".
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SUMMARY

This paper contains an examination of various demographic and educational factors in relation to a potential site
for Community College Number Nine and concludes that the Long
Island City area of Queens would be a suitable location for this
college.
1.

Queens was the fastest growing borough in New York

City into the mid-1960's.

2.

a)

Between 1960 and 1967, Queens accounted for the
largest share of population growth in New York
City: 36 percent of the City's population increase for that time period. (See Table I,
Page 2.)

b)

Queens, after Brooklyn, accounted for the largest
share of the total City population in 1967 estimates: Queens, 24 percent; Brooklyn, 34 percent.
(See Table 2, Page 3.)

The borough of Queens was pro?ortionately under-repre-

sented ir the number of community

col1~ge

seats available when

compared to the other boroughs.
a)

Queens had the lowest number of community college
seats available in the Fall, 1967, when compared
to estimated 1967 boroug"l population. (See
Table 3, Page 5.)

b)

For Queens, the proportional representation of community college freshmen seats as a percentage of
academic high school grFduates in 1967 and 1968
was lower than that of any other borough. (See
Table 4, Page 6.)

3.

The Long Island City area of Queens is the most acces-

sible area of the borough in terms of public and private means of
transportation.

In addition, the Long Island City area stands at

the geographic heart of a circle of inner-city areas accountable
for much of the underpriviledged population of New York City.

4.

a)

Various IRT, mvlT, and IND subway lines intersect at
Queensborough Plaza in Long Island City. Major highway, bridge/tunnel connections also converge in the
Long Island City area. (See Page 9.)

b)

Long Island City has been defined by the Human
Resources Administration as one of eleven poverty
areas within the City. Because Long Island City is
centrally located, public transportation for students
from these other poverty areas is readily available.

There is a large potential student enrollment available

from these two sources:

5.

a)

Two thousand three hundred graduates from high schools
in the Long Island City area.

b)

Five thousand five hundred graduates from high schools
in proximity to the Long Island City area.

The Long Island City area meets the 1968

~Iaster

Plan cri-

teria for the establishment of four new community colleges in or
near low-income areas:
a)

1960 census data and pro~ections to 1970 show an increase in the minority population. Whereas only
17 percent of the area's population in 1960 were from
the minority groups, by 1970 the minorities should
account for 20.5 percent of the area's population.
(See Table 5, Page 18.)

6.

b)

The median family income averaged for the census
tracts within the area was $6,112.00 per year.
For all of Queens, it was $7,176.00; for the
total New York City SHSA area it was $6,548.00.
(See Appendix Two.)

c)

The unemployment rate in 1960 for the civilian
labor force of this area averaged out at 4.6 percent. For all of Queens in 1960, it was 3.0 percent. The rate today continues to outstrip that
of the rest of the City.

Based on the above considerations, it appears that the

Long Island City area of Queens would be a suitable location for
Community College Number Nine.

The following resolutions are therefore presented for consideration by the Board of Higher Education:

RESOLVED, That the Board approve the selection of the
Long Island City area of Queens as the location for the
teTlporary and permanent sites for Community College
NUTlber Nine; and be it further

RESOLVED, That the Site Selection Board and the State
University of New York be requested to approve the selection of this area and to aid the University in the rapid
identification of a temporary and a permanent site for
COl.ununi ty College Number Nine.

,

'

I N T ROD U C T ION

The 1968 Master Plan of the City University of New York
calls for the expansion of enrollment capacity to enable City
University to provide opportunities in higher education for all
New York City high school graduates.

In order to meet expansion

goals at the community college level, the Board of Higher Education called for the establishment of community colleges seven,
eight, nine, and ten, and authorized the Chancellor to seek sites
for these new units.

The recent decision by the Board of Higher

Education (July 9, 1969) to "initiate an open admissions policy
as quickly as practicable" underscores the necessity to establish
these new institutions as soon as possible.
Plans for the establishment of Community College Number
Seven in Bedford-Stuyvesant, Brooklyn, and
College

Hostos Community

in the South Bronx have already been approved.

The

accompanying document is the Proposal for the Establishment of
Community College Number Nine.

It

is the purpose of this docu-

ment, therefore, to suggest the best pl)ssible site for Community
College Number Nine.
Based on the criteria outlined in the summary, the document which follows establishes the need for a second community college to ')e located in Queens, and selects Long Island City as the
most suitable site for a new community college within Queens.
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THE NEEDS OF QUEENS IN THE 1970's

Queens Population Growth
The borough of Queens during the 1960's accounted for
the largest share of the City's total population growth. Table 1
compares the 1960 Census population by borough with estimates
made for the population by borough for 1967.
TABLE I
POPULATION BY BOROUGH: NEW YORK CITy l
ACTUAL 1960---ESTIMATED 1967

Census 1960

Estimated 1967

Difference

% of Total
City Growth

Bronx

1,424,815

1,552,60(,

127,785 (+)

31%

Brooklyn

2,627,319

2,699,70()

72,381 (+)

18%

Manhattan

1,698,281

1,533,600

164,681 (-)

*

Queens

1,809,578

1,954,900

145,322 (+)

36%

221,991

281,600

59,609 (+)

15%

7,781,984

8,022,40(}

240,416 (+)

Borough

Richmond
TOTALS
(New York City)

100% (+)

*The difference between the 1960 and 1967 Manhattan populations is
a negative one.
ITable 1, Paee 9--Provisional Estimates of the Population
of 100 Large Standard Metropolitan Statistical Areas, July I, 1967,
Bureau of the Census, u.S. Department of Commerce.
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From this table, it can be seen that Queens accounted
for 36 percent of the total City growth between 1960 and 1967,
the largest for any of the four boroughs with a positive population difference during these years.

Bronx, which had the

second largest percent of growth during these years has already
been se lected as the site for a ne,." community college.

Thus,

it will have proportionately more community college seats than
Queens.
Table 2 presents the population by borough as percentages of the total New York City population for 1960 Census and
estimated 1967 population.
TABLE 2
POPULATION BY BOROUGH: NEW YORK CITy 2
ACTUAL 1960---ESTI~L~TED 1967
(Given as Percentages of lota1)
Borough
Bronx
Brooklyn
Manhattan
Queens
Richmond
TOTALS eN. Y. City)

Percent of 1960
18%
34%
22%
23%
3%
100%

2Ibid ., Table 1, Page 9.

Percent of Est. 1967
19%
34%
19.5%
24%
3.5%
100%

,.
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Of the four boroughs with positive growth rates during these years, Bronx and Queens grew proportionately larger,
Brooklyn remained the same, and Richmond grew at a slower rate.
(Manhattan alone had a negative population change of 2.5 percent).
This table also demonstrates that, after Brooklyn,
Queens accounts for the largest share of the total City population.

Availability of Community College Seats
Table 3 presents, by number and percentage, the distribution of New York City's population (estimated 1967), and
community college seats (Fall, 1967) by borough.

The differ-

ence between a borough's proportion of population and proportion of community college seats is given in the far righthand colUMn.

-5TABLE III
NEW YORK CITY ESTIMATED 1967 POPULATION COMPARED TO
DAY MATRICULATE CO~1}1UNITY COLLEGE S2ATS, FALL 1967 3
BY BOROUGH

Estimated 1967
Population

Borough

Number

-

%

Number Comm.
College Seats
Fall 1967
Number

%

% Difference
Between Pop.
and Seats
Percentage

1,552,600

19%

2,552

16%

.. 3%

Brooklyn

2,699,700

34%

6,049*

39%

+5%

Manhattan

1,533,600

19.5%

2,172

14%

-5.5%

Queens

1,954,900

24%

2,808

18%

-6%

1,996

13%

+9.5%

15,577

100%

Bronx

Richmond

281,600

TOTALS (N.Y.C.)
*

8,022,400

3.5%
100%

New York City Community College and Kingsborough Community College
seats both counted into total Brooklyn figure.
Queens had the greatest difference between percent of
population and percent of community college seats: -6%.

The Bronx,

where the difference was -3%, will have a second community college
operating by 1970; Manhattan, with a -5.5% difference, has a steadily
decreasing share of the City's total population.
Brooklyn and Richmond both have a larger share of community college seats than proportion of total City population: +5%
more for Brooklyn and +9.5% for Staten Island.
3Population from same estimates as Tables 1 & 2. Community college seats from Enrollment Reports: Fall 1967 and Fall 1968,
Office Coordinator for Institutional Research, City University.

TABLE IV
CQi.1PARISON OF JUNE 1967 AND JUNE 1968 ACADEMIC HIGH SCHOOL GRADUATES 4
WITH FALL 1967 AND FALL 1968 COMMUNITY COLLEGE MATRICULATED FRESHMEN BY BOROUGrrS

Borough

June 1967
Il.S. Grads.

Fall 1967
C.C. Freshmen

Number

%

Number

6,324

(16%)

833

(12%)

Brooklyn

14,589

(36%)

2,591

1',lanhattan

4,831

(12%)

11,969
1,848

Bronx

Queens
Richmond
TOTALS
(N. Y. City)

39,561

C.C. freshmen
as % of II.S.
Grads. 1967

Fall 1968
C.C. Freshmen

C. C. Fre Sl1J11Cn
as % of il. S.
Grads. 1%8

Number

%

Number

14'6

6,172

(16%)

856

(14%)

14%

(35%)

1870

14,579

(36%)

2,000

(31%)

14%

1,179

(16%)

24'Jo

4,582

(12%)

797

(13%)

17%

(30%)

1,506

(21%)

12.5%

12,257

(31%)

1,373

(21%)

11%

(5%)

1,107

(15%)

60"6

1,901

(5%)

1,284

(20%)

67%

g
")

7,266

(99%)

39,491

(100%)

6,310

(99%)

(99

%

June 1968
H.S. Grads.

%

4Includcs graduates with academic, general and commercial diplomas. Figures taken from
Reports on June Graduates: 1967 and 1968, Office of Academic Schools, Board of Education.
5[nro11mcnt Reports: Fall 1967 and Fall 1968, Office of Coordinator of Institutional
Research, City University of New York
I
Q\

I
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Table 4 indicates the ratio of academic high school
graduates by borough to the number of cJmmunity college freshmen
by borough for 1967 and 1968.

The third and sixth columns pre-

sent this ratio in terms of percentages.

Queens, for example,

accounted for 11,969 academic high school graduates in June of
1967, and had 1,506 community college freshmen for the Fall of
1967.

This means that only 12.5% of those high school graduates

were represented by community college freshmen.

This same com-

parison for June 1968 and Fall 1968 for Queens gives a percentage
representation of 11%.

These ratios for Queens are the lowest

in all five boroughs for these- two periods.
The percentages given in parentheses are the boroughs'
proportion of the City's academic high school graduates and community college freshmen for these two time periods.
Another indicator of the need to establish a community
college i'1 Queens is shown by the residential and migration patterns of students who attend existing community colleges in the
City.

Compared to the other community colleges, Queensborough

Community College has the highest percent of students who reside
in the bo·cough in which the college is located. 6

Communi~y

(91 percent

6Res ident and Migration Patterns of Students attending
Colleges of City University of New York, Fall, 1968.

-8-

for Queen:;borough, 40 percent for Borough of r-tanhattan Community
College, 73 percent for Bronx Community College, SS percent for
Staten Island Community College, 39 percent for Kingsborough Community College, and 66 percent for New York City Community College.)

Despite this fact, the needs of the residents of Queens

for higher education are not being adequately met, for the study
further shows that there are a great number of Queens students
who go to community colleges in other boroughs.

In fact, with

the exception of Manhattan, Queens has the highest percent of
residents who go outside their borough to attend a community college.

(59 percent for Manhattan, 41 percent for Queens, 25 per-

cent for Bronx, 22 percent for Brooklyn, and 7 percent for Staten
Island. )
Thus, because of the population growth in Queens, the
strong demand for increased higher educational opportunity at
the two-year level in Queens, and the :.nabili ty of Queensborough
Conununity College to accommodate more r.tudents from Queens because of space limitations, there is justification for the establishment of a new community college in Queens.
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LOCATION AND ACCESSIBILITY OF LONG ISLAND CITY

Location of Long Island City
The Long Island City area of Queens, bounded on the
east by 32nd/30th Streets and Northern Boulevard, on the west
by the East River, on the south by the Newtown Creek, and on
the north by Hoyt Avenue, Astoria; was selected as the most
appropriate site in Queens for a community college because of
the following factors:
1.

accessibility by
tion.

public and private transporta-

2.

proximity to other poverty areas in the City.

3.

availability to a large number of high school
graduates.

Public transportation to and fTom Long Island City is
both easy and direct.

IRT,

B~1T,

and the Independent subways

run across the areas (see Map One).

All subway traveling times

are under forty minutes. 7
The following list presents the most direct subway
routes to Long Island City from various sections of New York City.

7All times given for public transportation are running
times, when the vehicle is actually in motion, and do not include
time for delays, stops or transfers.
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Subway Routes and Running Times
From the Lower East Side - via the IND Grand Street Station
"D" train to West 4th Street, change for
"F" train to Queens Plaza
Total Running Time - 24 minutes
From Bedford-Stuyvesant - via the IND Bedford-Nostrand
Avenue Station
"GG" train to Queens Plaza
Total Running Time - 15 minutes
From Greenpoint - via the IND Metropolitan Avenue Station
"GG" train to Queens Plaza
Total Running Time - 9 minutes
From West Harlem - via the IND l25th Street Station
"D" train to 50th Street, Change for
"F" train to Queens Plaza; c.r
"D" train to Seventh Avenue, change for
"E" train to Queens Plaza
Total Lunning Time - 24 minutes
From East Harlem - via Lex. Ave. line, l2Sth Street Station
IRT Lexington Avenue to 59th Street, Change
for "R.R." or "EE" train to Queens Plaza
Total

~{unning

Time - 20 minutes

From Jamaica, Queens - via IND, 179th Street Station
"E" or "F" train to Queens Plaza
Total Hunning Time - 25 minutes
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Northwest Queens is also easily accessible by automobile.

Wi thin the borough of Queens itself, the following

arteries of traffic lead directly into the Long Island City
vicinity:

Astoria Boulevard, Northern Boulevard, Queens Boule-

vard, the Grand Central Parkway, the Long Island Expressway,
and many other smaller roadways.

From Brooklyn, the Brooklyn-

Queens Expressway provides a direct transportation route; and
from Manhattan, the Queens-Midtown Tunnel, the Queensborough
(59th Street) Bridge, and the Triboro Bridge feed into this
area.

From the Bronx, the Triboro Bridge can be used, or the

Bronx Whitestone Bridge which leads into the Long Island
Expressway.
From Map One, which shows the various subway lines
within Long Island City, and Map Two, which indicates poverty
areas in New York City, it can be seen that Long Island City
stands at the geographical heart of a circle of inner-city
areas where a majority of the disadvantaged population of New
York City lives.

Guide to Map
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Proximity of New York City High Schools to Long Island City
It follows, that through public and private transportation, high schools located in the areas listed above could
represent a substantial pool of students for a community college
in Long Island City.

There are 12 high schools in Manhattan,

Queens, and Brooklyn that would find the Long Island City area
readily accessible.

These schools have an approximate total of

5,400 graduates per year.
The following chart lists those twelve high schools
(both academic and vocational), the number of graduates, and
travel directions to Long Island City.

In addition to the schools

listed, there are a number of private and parochial high schools
which would also feed into a community college located in Long
Island City.

High Scheol (Borough)

June 1968 Grads

Traveling directions
and approximate time
to Queensborough Pla2.a

Long Island City CQ)

392

within walking distance of Queensborough Plaza

Wm. C. Bryant CQ)

881

IND, GG
(10 minutes)

Queens Vccational (Q)

135

Bus from Sunnyside, Queens
(10 minutes)
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High School (Borough)

June 1968 Grads

Traveling directions
and approximate time
to Queensborough Plaza

Aviation (Q)

383

Bus from Sunnyside, Queens
(10 minutes)

Grover Cleveland (Q)

569

GG (30 minutes)

Newtown (Q)

863

IND (20 minutes)

Benjamin Franklin (M)

242

IRT, IND (P)
(20 minutes)

Julia Richman eM)

427

IRT, IND (F)
(15 minutes)

Central Commercial eM)

559

IRT, IND (F)
(20 minutes)

Boys (B)

224

IND, (GG)
(25 minutes)

Eastern District (B)

267

IND (GG)
(30 minutes)

Bushwick (B)

429

BMT (Canarsie Line)
IND (GG)
(40 minutes)

Total High Schools: 12

5,371 notal Grads.

In addition, plans to construct a new high school~ Park
East, or 94th Street and 3rd Avenue have received Board of Education

bu-~ lding

priority.

Park East fILsh School will have from

8proposed 1970-71 School Building Program and 1971-76
Capi tal Improvement Plan, ~.Iay 1969, B)ard of Education, Page I.
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800 to 1,000 graduates per year who will also be within easy
transportation routes to Long Island City.
An analysis will follow of the potential source of
enrollment from the Long Island City area, which could be added
to the 5,400 high school graduates residing outside this area.
In addition, the community characteristics of Long Island City
will be described.

-15-

HIGH SCHOOLS AND CO\\;\IlJNITY CHARACTERISTICS
OF LONG ISLAND CITY

High School Graduate Population
Over the last four years, Long Island City High
School has had an average June graduating class of 463 students; the average June graduating class at Bryant for the
last four years has been 786 students; for Queens Vocational,
135 students; and for Aviation Trades High School, 383.

With

approximately an additional 615 students graduating annually
from Mater Christi Parochial High School, total high school
graduates from the Long Island City area comes to 2,382 students.

Thus, of the 13,265 diplomas granted to all students

in Queens, approximately 18% come from the Long Island City
high schools.

In addition to these Long Island City high

school graduates, there are the 5,400 graduates from high
schools within proximity to the area.

Therefore, the com-

bined total of traveling students and local high school graduates who can be considered as potential enrollees for programs offered at Community College Number Nine is approximately
7,800.

-16-

Ethnic Balance
These two sources of potential Community College enrollees, i.e., traveling students and local high school graduates, would also bc reflccted in thc ethnic composition of the

new community college.

From Long Island City, the percent of

minority group graduates is 21% (11% Black and 10% Pucrto Rican.)9
Students from the neighboring high schools located in New York
City povcrty areas such as Harlem and Bedford-Stuyvesant are
almost wholly Black or Pucrto Rican.

Thus, Community College

Numbcr Nine could represent an ethnically balanced student population.
City Housing Units in the Long Island City Area
Four City-owned housing projects are located in Long
Island City:

Queensview, Ravenswood, Queensbridge, and Astoria. lO

Their res:dcnts contain a large number (,f the minority groups and
tend to h2ve lower median family incomes.

The total number of

housing units in these four projects is 7,511, accounting for some
22,500 persons (an average of three persons times the number of units).
90ctober, 1967 Ethnic Distribution. Office of Statistics
and Research, Board of Ed~cation, New York City.
LOAsto'ria and Long Island City sections, Community Data
Book: Que~ns, 1969-75. Office of Planning and Research, Board of
Educati6n, June 1968.
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Two new City housing projects are planned for the area:
Skyview Towers, to contain some 232 units, and a multiple building project on Welfare Island for some 4,000 units.

In addition,

the New York City Planning Commission is discussing the residential development of Hallets Point and surrounding areas.

With

these new housing d~velopments will come a substantial increase
in the youth population of the area, thus increasing the demand
for additional educational facilities at all levels.
Long Island City Population Data:

1960 Census

The 1960 Census provides the latest set of data on
population by census tract within the Long Island City area.
This area of Queens consists of twenty-eight census tracts, two
of which had no residential population in 1960; Nllmbers 1 and 37.
(These twenty-eight tracts are shown on the attached tlap Three,
Appendix One; population figures for each of these tracts appear
in Appendix Two.)
Long Island City Population:

Ethnic Distribution

Of the total population of 1,809,578 living in Queens
in 1960, 14,695 lived in the Long Islard City area, i.e., four
percent of the total Queens population.

This total population

-18-

figure for Long Island City can be broken down into the following
ethnic

dis~ribution:

TABLE V
LONG ISLAND CITY ETHNIC DISTRIBUTION:

Ethnic Group

Number of Population

1960

Percent of Population

White

61,408

82%

Negro

9,140

12%

Puerto Rican

3,854

5%

293

(less than) 1%

Other

------.--TOTAL

..

74,695

100%

By 1970, it is expected that 79% of the population will be White,
16% Negro, and 4.5% Puerto Rican.

Thus, the minorities will ac-

count for a total of 20.5% of the area' '; population by 1970 as
contrasted to 17% in 1960.

The minority groups' proportion of

the total Queens population by 1970 is expected to remain at approximately 16%.11

Ilprojected population figures for the Long Island City
area are taken from the Opportunity Certers System, Vol. 3, Manpower and Career Development Agency, HUcHan Resources Administration, City of New York, September, 1968.
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Long Island City:

Income Levels

The average

median family income for the Long Island

Ci ty area in the 1960 Census was $6,112.00 per year.

(See Appen-

dix Two for a listing of Median Family Incomes by Census Tract
Numbers.)

For all of Queens, the median family income in 1960

was $7,176.00 -- a difference of $1,064.00 per year or 15% less
than the average in Queens.

For the total New York City SMSA

(Standard :-'1etropo1itan Statistical Area), the medial family income
in 1960 was $6,548.00.

The range of median family incomes in 1960

for Long Island City goes from a low of $3,158.00 to a high of
$8,688.00.

From these income levels, it can be seen that the

Long Island City area in 1960 had a proportionately lower median
family income than other areas of Queens, and also a 10wer-thanaverage median family income than that for the whole of the New
York City area.

This is one factor for naming the area as one

of the defined poverty areas of Queens.

(See Map Two for eleven

poverty a--:-eas.)
Unemployment Levels
The unemployment rate in 1960 for the civilian labor
force in the Long Island City area avernged out at 4.6%; that for
all Queens in 1960 was 3%.

In 1968, the average unemployment rate

-20-

for the eleven poverty areas -- of which Long Island City is a
part

came to 6.9%, roughly double that for the rest of the

City at that time (3.2%).12

l2Annual i-lam)ower Planning Data Summary: NeVI York City,
Nev York State Department of Labor, Division of Employment
Statistic~, New York City Regional Office.
1969.
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CON C L U S ION S
Based on the sections of the paper discussed above, it
appears that the Long Island City area of Queens would be a good
location for Community College Number Nine.

This conclusion comes

from the following points:
a)

Queens is the fastest growing borough in the City
in terms of total population.

b)

Queens is proportionately under-represented in terms
of community college seats when compared to the other
four boroughs in the City.

c)

The Long Island City area of Queens is easily accessible to Queens and stands centrally to many of the
inner-city sections of New York City.

d)

Because of the easy access to Long Island City, a
new community college there could serve a local pool
of high school graduates who desire to go on to college, and a larger pool of high school graduates from
nearby inner-city high schools.

e)

Long Island City meets the 1968 Master Plan criteria
for locating a community college in or near an area
of increasing minority pO'JUlation, lower than average
median family incomes, anll higher than average unemployment.

The following resolutions are therefore presented for consideration by the Board of Higher Education:
RESOLVED, That the Board of Higher Education approve the selection
of the LOI:g Island City area of Queens as the location for the temporary and permanent sites for Communit:r College Number Nine; and
be it further
RESOLVED, That the Site Selection Board and the State University of
New York be requested to approve the selection of this area and to
aid the University in the rapid identification of a temporary and a
permanent 5ite for Community College Nunber Nine.
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APPENDIX TWO
LONG ISLAND CITY POPULATION BY CENSUS TRACT:

Census 7ract
Number

White

Negro
- - Na

1

Other
RE S I

Total
J)

1960 13

Born in Puerto
Rico or of P.R.
Parentage 14

E NT I AL

Median Income 15

POP U L A T ION

--- -

7

5,408

21

12

5,441

240

17

389

151

1

541

22

19

863

74

2

939

56

25

5,105

5,133

53

10,289

1,901

27

433

10

433

62

31

1,612

4

9

1,625

9

29

1,339

16

13

1,368

35

490

1

491

16

51

1,910

15

1,925

54

5,950

49

414

10

424

47

4,767

638

17

5,422

95

5,863

53

5,466

3

27

5,496

12

6,423

45

3,651

92

30

3,773

18

8,688

43

3~055

850

16

3,921

46

5.859

$6,193

I

N

IJV

3,158

6,118
5,574
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APPENDIX TWO--Continued

Census Tract
Num8~::"

White

41

1,023

39

1,438

37

Other

~T':'~TO

6·
""'"

----

N0

Total

Born in Puerto
Rico or of P.R.
Parentage 14

Median Income 15

1,023

20

$5,907

1,444

15

5,092

RES IDE N T I A L

POP U L A T ION -

91

1,641

69

3,185

71

4,381

1.

4

4,386

42

6,417

'7'Z

, '"

3,807

2

8

3,817

28

6,344

75

3,690

13

3,703

29

6,441

77

1,332

5

7

1,344

4

6,016

79

2,826

2

2

2,830

21

6,041

83

2,162

2

4

2,168

59

6,554

81

797

87

4,079 .

12

4

1,645

9

3,206

6,672
57

6,429

I

N

l.N
I

TOTALS

65,263

6,519

797
2,118
. 9,1.10

35

6,232

1,048

292 .

74,695

3,854

$6,112

,

.
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APPENDIX TWO--Continued
FOOTNOTES

131960 Census Data: United States Department of Commerce Library, New York Regional Office, 26 Federal Plaza, New
York City.
l4These figures for persons born in Puerto Rico or of
Puerto Rican parentage are computed in the White population figures in each census tract.
l5Median Income for families in Census Tracts where
the number of families totals over two hundred. Those with
less than two hundred are not given.
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I.

INTRODUCTION
Fiorello H. LaGuardia Community College was founded in
1969 in accordance with the 1968 Board of Higher
Education resolution to create a ninth community college
in the City University -- with a unique educational plan
emphasizing the study of urban problems.
LaGuardia's President was appointed in 1970, and plans
were developed throughout the 1970-71 year for the newly
formed institution to fulfill its mission as a cooperative
education community college. Thus, LaGuardia brings a
full year of planning experience to the preparation of
its Master Plan.
Two major objectives guided the College's planning
activities during the 1970-71 year:
1.

To fulfill the requirements of a comprehensive
community college

2.

To develop an effective cooperative education program

These objectives have also guided the development of the
college's first Master Plan:
The Master Plan is o~anized in two parts.
Part one
presents the current status of the college, its mission,
objectives, and the major developments which have occurred
since its inception a year and a half ago. Part Two
projects the future of the College (to 1976) in three major
planning areas:
(1) enrollment and staffing, (2) plans to
accommodate enrollment growth and expand the range of
curricular and non-curricular offerings, and (3) programs
to facilitate learning and development.
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PART ONE:

THE CURRENT STATUS OF THE COLLEGE

LaGuardia Community College was established as part of the
continuing expansion program of the City University system
under open enrollment. The College represents another
step toward achieving the Regent's goal of providing
opportunity for higher education to all residents of
New York.
LaGuardia offers an integrated program of cooperative and
academic education.
Its curriculum and calendar combine
college level training, academic instruction, and work
experience for a variety of student goals. Students are
prepared for continuing education in liberal arts or
business administration, and for career employment in
expanding technical fields.
LaGuardia also serves as a resource center for the area
of Queens in which it is located, providing educational,
cultural, civic, and social services to a section of
New York City where these services have been underdeveloped.
The College and The University
LaGuardia Community College joins several other City
University colleges with mandates for special educational
programs. John Jay College of Criminal Justice, opened in
1965, offers programs in criminology and law enforcement
leading to public service in the urban community. Richmond
College, opened in 1967 as an upper division college, accepts
stUdents only for the junior, senior and beginning graduate
years. Hostos Community College, opened in 1970, offers
modular health science programs. Medgar Evers College,
opened in 1971, is the only City University unit to offer
both community college and senior college courses within
the same institution.
LaGuardia, as the only fully cooperative education college
in the City University, provides yet another type of educational institution within the system.
Historical Background
LaGuardia first appeared in the official planning documents
of the City University in the 1964 University Master Plan,
which called for the establishment of four new community
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colleges. The 1968 Master Plan indicated some themes
for the proposed community colleges. One of the colleges
-- Community College Number IX -- was to have emphasis on
the study of urban problems. The 1969 and 1970 revisions
of the Master Plan included the tables and enrollment
figures for this new college. Specific proposals then
followed to demonstrate the City's need for Community
College Number IX, as an institution which would provide
innovative educational features offering new alternatives
within the University. These features included:
1.

Work-study or cooperative education programs

2.

Development of new areas in the human and public
services

3.

Experiments in instruction, class organization, and
technical teaching devices

4.

Development of curriculum in the liberal arts and
business areas in response to existing high school
student interests

5.

Close articUlation with local high schools

In March of 1970, the'Board of Higher Education approved
the establishment of the College. Approval from the State
University of New York and the Regents soon followed.
The College and Its Constituencies
The Long Island City area of Queens was selected as the
site for the new college in accordance with the Board of
Higher Education policy to locate new community colleges
in poverty areas. Directly across the East River from
Manhattan, Long Island City is a mixed residential and
industrial area, containing one of the largest concentrations of light industry in the country. The population
of the area is stable, with large proportions of Irish,
Italian, Greek and Eastern European families, and with
recently increasing numbers of Spanish-speaking and Black
residents. The income level of the area is lower than
that of the Borough of Queens or New York City as a whole:
the rate of unemployment in the area is higher than that
of Queens or the City as a whole. The rate of students

- 4 graduating from high school, as well as the proportion of
high school graduates applying to college, are also relatively low as compared to Queens or the City as a whole.
A Fully Cooperative Education College
Although cooperative education programs exist in a number
of community and senior colleges in the United States,
LaGuardia is the only community college in the nation where
the entire student body, regardless of curriculum selection,
must participate in a cooperative education-and-work experience.
The College believes that learning occurs not only in the
classroom, but in many extra-classroom life environments,
and that theory and practice are mutually reinforcing.
Its
underlying philosophy is that the blending of work and
study represents a sound educational approach for students
from all backgrounds, and is especially valuable to those
students who may feel that formal education is only
marginally related to the tangible rewards of work and the
achievement of adult status. Accordingly, LaGuardia is
structured to provide a continuing exercise in motivation
toward learning -- by relating academic discipline directly
to work-and-life situations so that education is relevant
and immediate, while maintaining
its traditional intellectual
,
.
scope and vision.
The First Year
The College admitted its first class of freshmen -- 535
full-time day students -- in September 1971.
A large proportion of the student body resides in the
geographical area of Queens where the college is located.
Most students are the first members of their families to
attend college, and have no immediate background on which
to base their expectations of college life. A surprising
number, particularly among the female students, are attending
college despite strong resistance from their parents. For
the most part, the general personal experience and cultural
interests are limi ted. The first year student population
represents a broad distribution of high school averages and
ability. However, nearly one third of the student body
have high school averages below 70: more than 40 percent
are reading below the tenth grade level.
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Academic Programs and Divisional Organization
LaGuardia's academic programs are designed to provide a
comprehensive community college curriculum and to achieve
the goals of an experimental cooperative program.
Programs
are based in four academic divisions, which reflect the
aims of the College: Language and Culture; Social Sciences;
Natural Environment; Business Education. The instructional
emphasis during the first year is on interdisciplinary/core
programs which draw on these four divisions. This
approach offers a number of distinct educational advantages:
1.

Students can develop a strong inter-disciplinary
conceptual base to equip them for later specialization
and cooperative education field work.

2.

Students are able to postpone final decisions concerning
the selection of career areas until they have had
exposure to various alternatives.

3.

The provision of core courses enables students to
readily change career decisions with minimal loss of
time or credit.

4.

The use of core courses permits flexibility in assignment
of faculty members, thereby facilitating experimental
approaches to instruction.

The Urban Core Curriculum
The urban core curriculum must be taken by all students.
It consists of a series of courses in each division which
introduces the student to the method of study appropriate
to the disciplines within that division. Core curriculum
courses -- called Intensives -- are offered at the beginning
of each quarter by each division. The Intensive in each
division examines selected topics and problems, although
course content may differ from one quarter to the next
based on faculty choice and interest. All courses are
designed to draw upon the unique resources of the Metropolitan
New York area. The approach is selective, concentrated,
and consistent with the basic quality of the college to
encourage students to learn by doing. Every effort is made
to reinforce classroom learning with direct experience in
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the life-laboratory provided by the surrounding urban
environment.
Each Intensive meets every day for five days in the first
week of each quarter.
It is the only course which. the
student takes during that time, permitting the faculty to
arrange trips and projects, which could not be provided
through a normal calendar arrangement.
It then continues
throughout the quarter in the form of an hourly seminar
once each week -- providing opportunity for continuity of
projects begun during the first Intensive week of study.
Cooperative Education
All students, regardless of curricular area participate
in the college's Cooperative Education Program. During
his two years at the college, each student must undertake
three employment internships relating to his curriculum
and career interests. Three academic credits are awarded
for each internship experience.
Students in busl.ne:ss fields work in selected business
organizations who permit them to develop the specific
skills and knowledge acquired in the classroom. Students
in Liberal Arts work in a range of settings which permit
the exploration of a wide variety of career interests.
Calendar
The College operates on a quarter system:
Four quarters
per year; thirteen weeks per quarter. Students must be
enrolled for a minimum of eight quarters in order to
graduate. Three of these quarters are allocated to work
internships.
The calendar for the Work-Study Program offers two options.
Option B provides three consecutive academic quarters
followed by five alternating quarters of work and study
ending in a work quarter. Option A provides two consecutive
quarters of study, followed by six alternating quarters
of work and study, ending in a study quarter. The two
calendar options are illustrated below.
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First Year
Second Year

FALL

WINTER

SPRING

SUMMER

Study
Work

Study
Study

Work
Work

Study
-Study

OPTION B

First Year
. Second Year

FALL

WINTER

SPRING

SUMMER

Study
Study

Study
Work

Study
Study

Work
Work

Each quarter is divided into three parts as follows:

A.
B.
C.

Intensive
Instruction and Evaluation
Intersession Vacation

One week
Eleven weeks
One week

The College has adopted an instructional period of 70 minutes
to provide equivalency of credit hours with semester system
instruction.
Student Services
In the first year, the Student Services Division of the
College has conducted programs of freshman orientation,
counseling, admissions services, financial aid, campus
ministry, health services, and campus activities.
In
addition, a student-faculty association has been formed.
Advisory counseling teams have been organized to provide
comprehensive academic and personal counseling services
to the student body. Each team consists of an instructional
staff member, a Cooperative Education coordinator, and
the Student Services counselor who work jointly with
assigned groups of twenty-five students.
Continuing Education and Community Services
LaGuardia has defined continuing education and community
services as those programs designed for specific adult
popUlations.
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As the first institution of higher education to be located
in the western part of Queens, LaGuardia is committed to
providing a full range of educational opportunities and
services to the people who live and work in the area.
The population is predominantly from the lower middle working
class, including many families with sub-standard income.
Therefore, community services will be designed to meet the
specific needs and aspirations of this population.
The first program offered by the College in its first year
was an Education Associate Degree program, a career ladder
program for paraprofessionals employed in the public
schools. Other programs being offered in the first year
are a Veterans' Education Center which offers pre-college
training for 80 Vietnam veterans each quarter, a health
aide training program for 200 persons studying cardiology
and pulmonary care, a secretarial upgrading program for
80 persons, and education courses for the elderly at
Queensbridge Day Center for senior citizens.
Facilities
The College occupies a single five story structure at
31-10 Thomson Avenue, in the "heart of Long Island City.
The campus is adjacent to the Queensborough Plaza (at one
end of the 59th Street bridge), permitting easy and direct
access by public and private transportation.
It lies in
the center of an industrial-residential community complex
and provides an ideal setting for the City University's
first work-study college.
The facility provides approximately 230,000 square feet
and is in the process of a complete renovation and
modernization. When completed in 1975, it will be a fully
air-conditioned, spacious educational plant which will
include all of the services needed in a modern educational
institution.
The first phase of building renovation has been completed
-- providing approximately 70,000 square feet of classrooms,
laboratories, lounges, library and book store areas, food
service areas, and administrative space. The completed
areas provide instructional capacity for approximately
1600 full-time equivalent students.
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Accreditation
The College has established a valuable working relationship
with the Commission on Higher Education of the Middle
States Association of Colleges and Secondary Schools.
A Middle States team first visited the College in
November 1970 to meet faculty and administrative staff,
Correspondent Status was granted to the College in
December of 1971. This has made the College eligible for
various forms of Federal aid -- including the very
important eligibility for student financial aid.
The College will be eligible to apply for accreditation
candidate status at the conclusion of its current year
of operation (1971-72).
It will be eligible to take
necessary steps for full accreditation at the end of
two years of operation.
Two progress reports have been submitted to the Middle
States Association to date.
Both have been accepted as
evidence of satisfactory progress toward accreditation.

- 10 III. PART TWO:
A.

PROJECTIONS FOR THE FUTURE

ENROLLMENT AND STAFFING

Enrollment Projections in Degree Programs
With the implementation of the University's Open Enrollment
Policy, applications for study at LaGuardia are expected to
increase rapidly during the next five years. By 1976,
enrollment is anticipated to reach 5,800 full time equivalent
students in regular academic degree programs. The growth of
the college will take place through expansion in four academic
areas: Liberal Arts; Human Services; Business; and
Communications. The identification of a fifth area is under
review.
New courses developed in any area will be determined
according to three principal guidelines:
1.

Student interests

2.

Labor market trends

3.

Availability of programs in other units of the University.

PTE enrollment projections for 1971-1976 are presented in
Table 1, on the following page. Projections are based on
college facilities being utilized through the entire day and
evening.
Non-Degree and Special Programs
It is anticipated that enrollment in Middle College and
continuing adult education programs will reach 710 full
time equivalent students by 1976, bringing total FTE production
to 6,510 in that year. Many of these students will take only
part-time programs at the college, so that actual enrollment
in these non-degree and special programs will be significantly
greater than PTE production. Therefore, with all day and
evening programs taken into consideration, it is estimated that
1976 head count enrollment will be approximately 11,000 students.
Non-degree, special program, and total PTE enrollment projections
for 1972-1976 are presented in Table 2, page l~following.

Liberal Arts
Human Services

Secretarial Science
Data Processing
Accounting
Business Administration
Office Management
Program A
B
C

1971

2

1973

1974

1975

1976

319

540
170

595
260

810
390

1130
510

1375
600

319

710

855

1200

1640

1975

192
128
128
145
58

310
230
190
215
95

340
310
270
270
185
105
105

365
340
320
320
190
165
165
105

375
360
340
340
205
165
165
165
105

390
390
390
390
165
165
165
165
165

651

1040

1585

1970

2220

2385

105

205
105

295
215
105

295
260
165
105

615

825

D

Communicat~ons

Pr0gram A

..

B

C
D

16s

310

I,
I

,

II

New Divisional Area
Program A

105

165
105

205
165
105

245
205
165

105

270

475

615

2650

3750

4950

5800

B

C

970

1750

TABLE 1.
11
,

FULL TIME EQUIVALENT ENROLLMENT PROJECTIONS,1971-

Academic Enrollment

Continuing Adult Education

1972

1973

1974

1975

1976

1750

2650

3750

4950

5800

200

225

250

275

300

100

230

340

410

Middle College

--

Total

1950

'2975

TABLE
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4230

2 ..

5565

6510

,:

i

NON-DEGREE SPECIAL PROGRAM & TOTAL FTE
ENROLLMENT, 1972-76
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Building Utilization and PTE Production
The college facility will accommodate 1640 PTE students in the
70,000 square feet of space which are currently available. When
completed in 1975, tre facility will encompass a total of 250,000
square feet of space--including 230,000 feet within the existing
building and 20,000 feet in a new building to be erected at the
rear of the present structure. The total facility will then
accommodate 7200 FTE students.
Table 3, page 14, presents an analysis of building capacity based
on enrollment projections from 1972-1976. It should be noted that
the Cooperative Education program permits the college to actually
enroll more FTE students than the building has capacity for and that
the FTE production from academic programs (summarized in Table 1)
has been reduced to compensate for credits produced outside of the
facility by students in Cooperative Education assignments. As
Table 3 indicates, the building will be utilized almost to its
full capacity by 1972 and there will be a shortage of space in
1973 and 1974, necessitating rental of additional facilities in
those years. This shortage will be relieved by 1975.
It is expected that the college will exceed the capacity of its
present facility by 1978. With this in mind, the college has
discussed permanent facility plans with two groups who are
planning major urban development activities in the Long Island
City area:

1.

First National City Bank-Equitable Consortium, considering
development of the East River front area.

2.

The New York State Development Corporation, considering
development above the Sunnyside Railroad Yards.

Recruitment
To meet projected enrollment goals, the college will increase its
professional staff from 110 employees in the current year to
approximately 500 professional employees in 1976. The college
recognizes that its plans can only be realized through the efforts
of capable and dedicated people, and will ,'seek new staff members
who evidence qualities of imagination, creativity, intellectual
strength, concern with the teaching process, and ,commitment to the
specific goals of the college.

FTE Utilization for (1)
Academic Programs

(2)

1972

1973

1974

1975

1976

1500

2380

3370

4450

5215

100

230

340

410

275

300

5065

5925

FTE Utilization for
Middle College
FTE Utilization for
Continuing Adult Education
Total FTE Utilization of Bldg.
FTE Building Capacity
Variance
in PTE Capacity to
Accommodate Enrollment

I

200

225

1700

2705

250

3850

/

~==========~====================41
1640

1640

3000

7200

7200

-60

-1065

-850

+2135

+1275

L-------..--------..--------..----------..----------..~==================================================:.~
(1) The FTE Utilization of the building for academic programs reflects a
reduction from total academic FTE production due to credits produced in
Cooperative Education outside of the facility.
(2)
FTE utilization of the building for academic programs does not
include utilization required for remedial non-credit programs.

3

TABLE

,..!.

BUILDING UTILIZATION IN TERMS OF FTE PRODUCTION

.

14
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Individuals who can hold joint appointments between
academic divisions or between an academic division
and the Division of Cooperative Education will be
pcrticularly important in building interdisciplinary
programs. Adjunct faculty will be recruited to
provide expertise in specific technical areas and in
areas related to community and public affairs.
Personnel will be drawn from both the educational and
business communities in accordance with their individual
background and experience.
Evidence of talent,
commitment, and pertinent experience will take precedence
over academic credentials per ~.
,- -,- _
LaGuardia is committed to an energetic Affirmative
Action Program in implementing equal employment
opportunities in all of its divisions.
It views as
crucial the building of a male and female staff ~lich is
ethnically, educationally, geographically, and ideologically
diversified.
Recruitment efforts have thus far extended
to Canada, Puerto Rico, and the Carribbean, and the college
will continue to seek , talented individuals not only in the
New York metropolitan area, but throughout the country and
the world.
Evaluation of Staff Members
A vital part of improving the teaching and learning process
of the college will be the implementation of effective
personnel performance evaluation procedures.
It is the
plan of the college to develop an evaluation system which
provides both objective: and qualitative measures of
performance, and which includes channels for evaluative
inputs by students. The criteria and procedures of
performance evaluation will vary according to the specific
responsibilities of the individual being evaluated and
the goals of the division in which he works. The college
will consider each individual's effectiveness in performing
his educational and/or administrative functions, his
contributions to his particular professional field, his
contribution to the overall goals of the college, and his
service to all constituencies served by the college.
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Governance
The governance structure of the college is planned as
a unicameral body composed of college administrators,
faculty, students, and community representatives. The
governance plan, powers, functions, and committee
structure are currently in preparation, and will be
submitted to faculty and students for ratification
during this year; since both students and faculty
members have worked closely in development of the
governance structure, it is assumed that ratification
will, proceed smoothly.
Student representation has been
encouraged from the inception, and students will have
full voting privileges in the governance body and in
the specific governance committees on which they will
serve. The governance plan will afford the broadest
opportunity for democratic participation by all
segments of the college population.
Institutional Research
As an institution which has been established to serve
the community in many'different ways, LaGuardia recognizes
that it must mantain a close relationship to the problems
and changing conditions of urban life.
Research programs
at all levels -- from individual instructional projects
to the broadest type of institutional research -- are
therefore planned to directly involve the community and
to reflect the college's commitment to community service.
Research projects will involve every aspect and function
of the college. Questions will be asked concerning the
impact of the college on the students and community, the
success of new educational methods and programs, the
attitudes of students and staff members, the relationship of the college with the University and with outside
agencies, and the effectiveness of college organization
and governance. Routine research will be directed to
systematic collection, synthesis, and reporting of data
concerning finance, physical plant, teaching loads,
enrollment, remedial programs, and similar issues in the
day-to-day operation of the college.
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B.

PLANS TO ACCOMMODATE ENROLLMENT GROWTH AND EXPAND
THE RANGE OF CURRICULAR AND NON-CURRICULAR ACTIVITIES

Programs to accommodate anticipated enrollment growth through
1976 will be introduced in the following educational areas:
Liberal Arts
Business
Human Services
Communications
Community Services and Adult Education
Middle College
During the first year, college programs in Liberal Arts
and Sciences have been distributed in three academic
divisions:
(1) the Division of Language and Culture, or
Humanities (2) the Division of Social Sciences, and (3) the
Division of Natural Environment -- offering Science and
Mathematics. The addition of new curricula in the planned
Divisions of Human Services and Communications will require
a reorganization and unification of the Liberal Arts curriculum.
1.

Liberal Arts
The Urban Core Curriculum
The Urban Core Curriculum will be further
developed within the Liberal Arts curriculum to make maximum use of the resources
of the city. By breaking away from the traditional
pattern of learning, the Intensives will continue
to permit the student to explore new and different
forms of educational experiences.
They will encourage multi-disciplinary approaches to the study
of the urban environment and will create a distinctive educational atmosphere for the entire
college.
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The Humanities
New Humanities courses will continue to combine traditional and practical concerns. Traditional concerns
will be to acquaint students with the most important
aspects of the world's cultures, especially with those
having the most direct historical connection with
their own lives. Practical concerns will be to give
students adequate means of oral, written, and artistic
self-expression, and to develop their perceptual
analytic, and critical skills for appreciat'ion of the
forms of culture which abound in the metropolitan area.
By coming to appreciate past and present cultures,
including the wealth of cultural resources found in
our own urban location, students will be encouraged
to develop their own interests in cultural expression.
To serve these interests, the college will add courses
in art and music.
The initial thrust of these courses
will be to utilize existing student aptitudes and
interests. Courses in theory and historical appreciation
will be directly related to such aptitudes and interests.
It is planned that the college will become a cultural
activity center for its geographical areas, and that
extracurricular programs such as art exhibits, concerts,
film series, and a band will be developed for students
and community members who wish to participate. The
college will cooperate in these activities with such
voluntary agencies as the Queens Council on the Arts.
Because of the strong influence of church and religious
life in the college community (reflected in the parochial
school education of many of our students), and important
area of interest in Humanities will be the relationship
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between religion and culture.
Non-sectarian courses
in philosophy and religion will be developed to supplement already existing courses in the Sociology of
Religion.
Ethnic Studies and Foreign Languages
A major emphasis of the Liberal Arts curriculum,
reflecting the composition of the student body and
the community, will be on ethnic studies.
Courses
have been initiated and will continue in such areas as
Afro-American Literature, The Literature of the Caribbean. and The History of Minorities in the U. S.
Courses in foreign languages and literature have been
initiated and will continue to be designed with a
primary emphasis on the practical use of language
for cultural enrichment and for career development.
Social Studies
Course offerings in Literature, Anthropology, Psychology, Sociology, and History have been initiated and
will be expanded. All such courses stress the
methods of study appropriate to each discipline, and
are designed to aid students understand the history
and customs of their own and other ethnic groups.
Many of the cultural events which the college sponsors
will be directed to the particular ethnic groups represented in the student body and in the immediate community area.
Because many students have relatives in
countries of Europe and Latin America, the college
will encourage students to participate in City University's''Program of Study Abroad," and will actively
explore the possibility of exchange programs with
educational institutions and community colleges in
other countries.
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Urban studies will continue to be an emphasis of the
Social Studies and Liberal Arts curricula and of the
college as a whole. Without sacrificing the requirements for preparation of students in Liberal Arts
transfer programs, courses in the Social Sciences will
give students the opportunity to pursue in-depth
research projects and special activities. For example,
the college has committed itself to collecting a
historical library of materials related to Fiorello H.
LaGuardia, and it is planned that some students will
assist in the collection of oral histories and other
projects for this library.
The college will actively
pursue the possibility of developing career programs
and cooperative education internships in areas related
to urban studies.
Sciences and Mathematics
Although man's ecological relationship to his environment will continue to be a practical concern for students
and faculty, this cannot be the basis for the entire
science program. Students in the Liberal Arts curriculum will take a balanced proportion of courses in the
traditional areas of science and mathematics, according
to State requirements. Courses will be offered in the
history and philosophy of science •. New courses will be
provided in conjunction with curricula to be developed
in the planned areas of Communications Arts and Human
Services, to be described later.
LaGuardia's ability to attract students for science studies
will be significantly affected by the college's capability
to develop science related cooperative education placements.
If the college is sucessful in its plans to obtain internships in industrial and scientific laboratories, it will
provide a unique educational opportunity.
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Health and Physical Education
The college will offer programs of physical education
and health education. Physical education courses will
include physical development, competitive sports, and
recreational activities such as dancing, golf and
tennis. Health courses will include drug education,
human sexuality, dating courtship, marriage, and other
areas of particular concern to young people. If there
continues to be a need for trained recreational
personnel, the college will- explore the establishment
of a related career program.
2.

Business
The objectives of current and planned business curricula
are as follows:
1.

To provide traditional transfer and career programs
in the fields of business in which recognized demand
exists.

2.

To develop new curricula in fields in which the
community colleges of the University have not
previously attempted instruction.

3.

To establish short-term and one-year certificate
programs in occupations requiring less than a
2-year degree.

4.

To participate in special education institutes
sponsored by the college in cooperation with local
industrial organizations.

5.

To investigate business training possibilities as
a community service for special groups such as the
physically handicapped.
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The field of business is characterized by constant
flux and the Business Division of LaGuardia Community
College will respond to economic and technological
changes which affect the potential careers of
graduates.
Existing programs will be continually
evaluated, and new programs will be instituted to
reflect economic change and student demands.
During the first year of operation, the Business
Division has offered the following programs:
1.

Business Administration transfer program, leading
to the A.S. degree.

2.

Accounting, leading to the A.A.S. degree.

3.

Secretarial Science, leading to the A.A.S. degree.

4.

Business Management, leading to the

5.

Data Processing, leading to the A.A.S. degree.,

A.S.

degree.

Business Curriculum Expansion
As enrollment and student demand increase, additional
specializations are planned within the curricula
presently offered. Studies are in progress for
expansion in the following areas:
Business Management - Banking
Credit
Insurance
Advertising
Merchandising
Marketing
Personnel Administration
Industrial Real Estate
Sales
Traffic
Hotel Management
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Data Processing

- Programming and Operations
EDP Sales
Computer Science
School and Hospital Data
Processing

Accounting (1)

- Elemen-tary, Intermediate and Cost
Accounting
Taxation
Data Processing Applications

Secretarial Science

- Gregg, Pitman and Machine Stenography
Legal Secretarial
Program
Executive Secretarial
Program
Hearing and Court Reporting
School Secretary
Bilingual Secretary
Secretarial Teacher (2)

(1)
Because of the sequential nature of Accounting
courses, it will not be possible to go very much
beyond the listed courses in the two-year program.
Additional Accounting courses are available in the
third and fourth year of many CUNY programs to
which LaGuardia students may transfer.
(2) The Secretarial Teacher program will be designed
for positions where a four-year degree is not mandatory~
for example, in private corporations operating their
own training programs, private business, and Parochial
schools.
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Business Certificate Program
In addition to the two-year business degree programs
listed above, one-year and shorter certificated
programs are being considered in the areas of:
Dictaphone Operator
Office Machine Operator
Magnetic Tape Selectric Typewriter Operator
Machine Transcribers
Keypunch Operators
Personal-Use Typing and Stenography

Electi~es

As the Business Division expands, it is hoped that
Personal-Use Typewriting and Stenography courses
will be offered as electives to non-secretarial
majors in business programs and to students in
Liberal Arts Programs who would find such courses
useful.
Relations With Cooperative Education
All business courses will be closely tied to the
cooperative education internships taken by business
students. Advisors from the Business Division will
assist in the placement of students so that work
assignments are graded to correspond with training
and skills.
Industrial Advisory Committees
Industrial Advisory Committees will be recruited from
business and industry to provide information and
evaluation for curriculum development. These committees
will help to indentify and recruit new instructional
personnel required for specialized areas of instruction
in business degree programs and special institutes.
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3.

New Curricula:

Human Services and Communications

LaGuardia is actively considering the need for new
curricula in two major new areas -- Human
Services and Communications. (1) These new curricula
will be : introduced only if they can meet criteria,
based on the following factors of need and feasibility:
(1) College goals and existing educational studies

(2)
(3)
(4)
(5)

Labor market need and projected growth
Student interests
Physical plant and budgetary constraints
Feasibility of cooperative education work placements.

Eva~uation

of Labor Market Need

It is critical that the new curricula demonstrate a
favorable outlook in the national labor markets of
its localities. To offer a new curriculum with an
occupational title, the college must have strong
indications that students will find satisfactory
internship employment during the programs, and will
have career oppo~tunity on completing the program.
Where existing labor market data is unavailable or
inadequate, evaluation strategies will include direct
contact with employers, labor unions, and public
employment agencies. Where a field has been dominated
by persons with graduate degrees, the college will seek
firm assurances from employers that positions at the
associate degree level will be developed and made
available, and that these positions will provide
opportunity for career advancement.

(1) The possibility of new programs in Health,
Environmental Science, and Aviation Technology is
also being evaluated.

-
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The availability of HUman Services and Communications
career programs at other colleges will be carefully
evaluated in determining the need for opening new
programs at LaGuardia.
It may be more profitable
for LaGuardia to work out an articulation arrangement
with a college already offering such programs than to
develop new programs at LaGuardia. Emphasis at the
. college will be on developing courses and programs
not available at other CUNY institutions, and providing
intercollege cooperation so that students in other
institutions can take these courses and programs.
With the introduction of the CUNY B.A., there will be
an increased emphasis on such intercollege cooperation.
The new curricular plans will include a thorough
assessment of current and future student interest in
Human Services and Communications. Application rates
and trends in the curricula offered by the various
CUNY units will be examined to determine interest in
existing curricula; where few programs are now open
to CUNY students, evaluation of student interest will
be based on dire~t co~tact with high school and college
students, educators, parents, and employer groups.
The Human Services
'The City University showed early recognition
of
the need to develop, curricula and training programs
in the area of Human Services. The 1968 Master Plan
stated:
liThe Human Services area of occupations has been
developing in recent years and is growing rapidly.
Essentially, this field results from increasing
govermental commitment to providing services to all
segments of the population, with particular attention
to the needs of the poor.
It is expected that there
will be significant increase in (community college)
programs and enrollment in this area. II (pg. 107)
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The initial planning proposal for establishment of
LaGuardia Community College developed this theme
more fully, with specific suggestions for areas of
exploration:
"In the human and public services there has already
been extensive job development and training in the
public sector in order to meet the rapidly increasing
demands for services •. Fields for possible curriculum
development are child care, education, social service,
geriatrics ••. "
The faculty at LaGuardia has formed a Human Services
Committee which is delineating specific career areas
in the Human Services area, and examining their
functional and career interrelationships, and the
feasibility of establishing them at the College.
LaGuardia believes that social human services represents
an area of primary need, especially in urban centers.
It has defined Human Services as "those skills or
occupations where trained personnel perform services
directly for the benefit of other people." Such
personnel may be trained either as professionals or
para-professional, and may work with either individuals
or groups.
Some human services careers are well established in
the urban job market and community college curriculum;
most of these are in technical health services,
particularly the medical, dental, and paramedical
occupations. There are well-defined career ladders
in state, metropolitan, and private agencies for many
of these occupations, and a graduate of a community
college with appropriate training and an associate degree
may reasonably expect job placement at a respectable
salary. Since curricula already exist within CUNY in
technical areas of human services, LaGuardia has special
interest in offering human services curricula of a social
rather than technical orientation, although expansion in

I

-
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areas will be considered if it is demonstrated that
additional educational capability is needed in these
areas in the future.
The field of social human service is relatively new
as an educational area, and is in considerable flux.
There has not yet been a clear definition of the role
of the community college in preparation of personnel
with social service skills, nor has a comprehensive
curriculum been designed and proved.
The college believes that it can make an extremely
valuable contribution by establishing human services
as a primary area of concentration -- on a scale large
enough to warrant both generic training and interdisciplinary education. Training must prepare students
for entry into any of several related areas of work.
Thus, rather than develop separate curricula in the
fields of vocational rehabilitation or psychiatric
aid, a core curriculum will provide preparation for
a range of human service area, including the two mentioned above. This approach will offer the colleg-e and
the student maximum flexibility in dealing with shifting
and uncertain labor markets and community needs.
The social service curricula being considered for
development can be broadly defined in two categories:
(1)
(2)

Mental health occupations.
Social assistance occupations for individuals
or groups.

These occupations have not as yet employed large
numbers of people with associate degree preparations,
and both curriculum and job development will depend on
the establishment of close relations between the college
and potential employers in governmental, voluntary, and
private agencies.

-
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It is planned that the new curricula will prepare
students for specific employment opportunities in
New York City, and at the same time, cooperative
arrangements will be made with senior colleges and
graduate institutions to promote articulation
possibilities. Development of the program will
proceed in stages. Labor market needs will be
studied; financial and space requirements will be
analyzed; contacts with employers will be made; and
specific curricular programs will be developed.
These programs will coincide with expanded course
offerings in the social sciences. New social science
courses will be added in such areas as child
guidance, vocational guidance, interview techniques,
and group dynamics.

I

An advisory committee on human services will be
established to provide assistance to the college
throughout the planning and development process.
This committee will be composed of experts in
pertinent areas of human services employment, training and administration.
It will aid in the development of curricula, and will assist the college to
develop internships for students in these curricula.
Communications
The field of Communications was identified early as
appropriate to the educational philosophy of LaGuardia
and to the college's geographical setting. New York
City is the undisputed media center of the world--with
the highest concentration of production facilities in
television, film graphics, and photography in the
immediate Long Island City area where the college is
located. Coll~ge-age students throughout the nation
have shown that they are deeply interested in films,
photography, advertising, recordings, music, and in
audio and mUlti-media techniques.

-

30 -

An initial proposal has been developed for the
Communications Arts program. Colleges outside
of the CUNY system have been visited to examine
·possible curriculum models. Written and verbal
critiques have been obtained from the senior
CUNY colleges to which LaGuardia students might
transfer, from industries and professions in
which they might be employed, and from experts in
the curricular areas under consideration.
The opportunities for such a Communications Arts
curriculum are obvious. The last few decades have
seen increasing attention focused on the media
fields in terms of the powers of persuasion and
the important information services they provide.
Media technicians are assuming greater importance
and are commanding impressive salaries throughout
the nation.
The Communications Arts specialities listed in Table
4, next page, are being actively considered as areas
for development of curricula and programs. The college
is examining the development of two-year Communications
Arts programs leading to the A.A.S. degree, and
transfer programs leading to four-year degrees in
upper division colleges. Two-year programs are
being considered in professional fields such as
Advertising, Cinematography, Graphic Arts, Instructional
Communications, and Information Dissemination. Transfer
programs are being considered in the Fine and Performing
Arts; such programs would be based on the college's
Liberal Arts curricula amplified by new courses with
communications emphasis. The college has been meeting
with representatives of senior CUNY colleges to guarantee
the full articulation of the possibility of joint
programs. The college will also explore transfer
possibilities with colleges and universities outside of
CUNY which have Communications Arts programs; these
include N.Y.U., St. John's, and the new State University
at Purchase.
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Fine and
Performinq Arts
Drawing
Painting
Sculpture
Acting
Announcing
Dancing
Music
Singing

Intermediary Arts

Professional Fields

Directing
Costume Designing
Lighting
Make-up
Property Management
Setting Design

Advertising
Architecture
Cinematography
Cosmetic Design
Fashion Design
Graphic Arts
Information and Instructional Technology
Interior Design
Journalism
Photography
Public Relations
Publishing
Radio
Recording
Television
Theatre

TABLE 4.

COMMUNICATION ARTS AREAS UNDER
CONSIDERATION
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A principle factor in the success of the Communications
Arts program will be the college's planned Instructional
Resource Center -- which will be a media facility for
all aspects of the college.
Its basic function will be
to provide laboratories and studios for instruction in
radio, television, graphics, photography, and printing.
It will also serve as an administrative support
facility for the college and a work center for students
in Cooperative Education internships. The Center will
represent an educational resource for the total
University as well as the surrounding LaGuardia
Community area.
It would offer the possibility of
a centralized radio station, an instructional film
development studio, a newspaper, a closed circuit
television studio, and a recording center.
Evaluation of Employment Opportunities in Communications

New York City of~ers the greatest variety and numbers of
jobs in the Communications Arts field, but perhaps the
most intense competition and union control as well. There
is increasing government pressure on the Communications
Arts fields to expand employment opportunities for social
groups who have been traditionally under-represented.
This may open the number of jobs available, but cooperation
of employers, professional organizations, and unions is
essential to success of the LaGuardia program.
It is planned that professional Advisory Committees in
Communications Arts will be established to aid in
realistic college planning. These committees will
include artists, photographers, musicians, executives from
communication media and representatives of technical
and professional unions and organizations. The strategy
will be to develop an apprentice system whereby corporations
can help train personnel for future positions. The
combination of theoretical and "hands on" experience
should effectively equip students to be desirable
employees, and should foster success in the program.

-
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Studies of employment opportunities in the Communications
Arts are being conducted. As in the planned Human
Services curriculum area and any other new curriculum
areas considered by the college, programs will be
developed only if there is evidence that career placements will be available -- as well as cooperative education internships and four-year possibilities. The
following occupational areas have been examined to
date:
Journalism: There appears to be good employment
opportunities during the 1970's for reporters,
technical writers, and broadcast journalists.
Public Relations:
Employment is expected to
expand rapidly, with a continued increase of
funds allocated to public relations.
Advertising: Employment is expected to increase
slowly in the 1970's and to be largely
concentrated in advertising agencies.
Radio & Television:
The employment outlo9k in
radio and television will be good in the 1970's
due to new openings created by retirement of
present personnel and new fields introduced by
the development of CATV.
Graphic Arts: There will be an in~reased demand in
the 1970's for paste-up and mechanical artists,
printers, technicians in the processes and methods
of reproduction, and middle and top-level management
personnel.
Among the many possible occupational titles which
LaGuardia two-year graduates in Communications Arts
might hold are:

(1)
(2)
(3)
(4 )
(5 )

Media technician in business, school, and industry.
Radio and television assistant in script writing.
Photographic laboratory technician.
Photographer
Assistant director or announcer in radio and
television.
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In preliminary discussion with potential employers and
representatives of labor unions, it also appears that
there are a number of new career ladders which can be
developed.
4.

Continuing Education and Community Services
The entire LaGuardia Community College is committed to
the development of programs which will provide
professional expertise and educational services for the
surrounding community. As a new and rapidly expanding
college, LaGuardia has a unique opportunity to plan and
implement a Continuing Education and Community Services
program that will be truly responsive to the needs of
the community. The residential and commuter populations
of the geographical area served by the college are highly diverse in racial, ethnic, and socio-econo~nic terms-presenting the college with a challenging opportunity
for community activity. The need for creating important
educational services is made more critical because there
are no other available institutions of higher education
located in the area of Queens where the college is located.
Community Interaction
The College is working with a variety of community groups
to insure that program offerings reflect the needs, aspirations, and interests of community residents and working groups. Groups involved in planning include local
businesses, voluntary social service agencies, churches,
public and parochial school leaders, hospital representatives, labor unions, and fraternal organizations.
College Commitment
The college has made a concrete co~~itment of resources
to tile concept of community service. A professional
staff will develop and administer programs, and space
will be provided as needed. The Continuing Education
and Community Services program will be supported by
fee income, government and foundation grants, contracts,
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and where appropriate, tax levy funds. The college is in
an excellent position to serve the needs of the employing
community because of the large number of employers who
will be associated with the college through its Cooperative
Education Program; courses might be offered on company
premises to facilitate the participation of the employees.
Career and Skills Programs
A variety of program will be offered for specific target
groups to improve the performance of occupational
functions and to enhance individual career potential.
Extensive career ladder programs will be provided as
well as short-term upgrading programs. The following
programs have already been initiated or are being
considered:
(1)
(2)

(3)
(4)

Educational assistant training program leading to
promotion to educational associate.
Health aide training program, offered in conjunction
with Astoria' General Hospital and the Queens
Licensed Practical Nurses Association.
Courses for members of lay planning boards, offered
by the Queens City Planning Commission.
A State funded tuition-free program for beginning
stenographers.

Adult and Continuing Education Programs
A variety of programs will be offered to enrich
educational, vocational and leisure opportunities.
These programs will include basic education courses in
literacy, English as a second language, high school
equivalency, and preparation for college work. Skills
programs will include short term courses in typing and
stenography, data processing, income tax preparation,
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small business administration, and labor relations.
Courses will be offered in guitar, drawing, photography, karate, and the art of self defense.
Lectures, films, theatre, and other cultural events
will be presented.
Weekend and Satellite Colleges
Intensive weekend classroom work, augmented by
supervised programs of independent study, will
enable area residents to improve specific skills
and to work toward an academic degree. Courses
and seminars will reflect community interests
and will be coordinated with the college's regular
degree programs. The college will explore "external
degree" models to determine the most appropriate
independent study approach. The college plans to
seek approval to offer an "external " Associate
Degree.
Special Educational and Community Service Centers
Special community centers will be established either on
or off-campus to meet the needs of specific community
groups. These will include Senior citizens centers,
Day Care Centers, multi-service and social welfare
centers, and reading clinics for children and adults.
Veteran's Education Center
A Veterans's Center will be established to enable local
veterans to make meaningful career choices through
educational counseling and preparations. Courses in
high school equivalency, preparation mathematics and
English skills, and college preparatory work will be
offered to veteran's educational and vocational
opportunities. Short-term skills courses in areas
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of existing and projected employment opportunities
will also be offered. Vocational, educational and
personal counseling will be provided.
The Veterans' Center will stress flexible scheduling
so that veterans can retain their jobs and receive
G.I. Bill benefits while attending school. Successful
work will guarantee immediate admission to the college
in the next regular academic quarter.
Referrals will
be made to other colleges and specialized training
programs.
Institute for Professional Development
An Institute for Professional Development will be
established to serve the business, industrial, and
professional sectors of the community.
It will
offer courses for development of supervisory and
management personnel, and for the improvement of
executive skills. The Institute will coordinate
its activities with the Cooperative Education. Division
in service to employers who are participating with the
college in student internship placements.
Cultural Programs
The college will bring cultural events to the Western
Queens area by opening its facilities to local
community groups for the presentation of concerts,
ballets, operas, and plays involving residents, students,
and professionals. As noted in the previous section of
the Master Plan, the college will examine the possibility
of centralized radio and television studios which would
serve the community.
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5.

The Middle College
LaGuardia is considering a Middle Colllige program
which would begin in the tenth grade and continue
through the first two years of college, so that
the total program will encompass a five-year
educational span. The Middle College concept,
linking the last years of high school with the
first years of college, has been accepted as a
valuable new educational model for students who might
not realize their full expectations and potential through
the traditional sequence of high school and college.
The relative newness and innovative openness of
LaGuardia makes it an ideal setting for the proposed
program.
The Middle College program will offer a High School diploma,
the A.A., and A.A.S. degrees for completion of required
courses and credits; the program will also provide the
option for students to continue to advanced college
work. All classes will be held on the site of the
college. The curriculum will include both high
school and college requirements in an innovative
schedule designed to provide maximum appeal to
students in the program. Students will receive
college .credit for college-level courses taken
during their high school years, and will be able
to progress at rates of learning compatible with their
individual capabilities.
The proposed program will draw students from
selected high schools within 35-40 minutes of the
LaGuardia campus. These schools will screen and
select applicants in accordance with program-entry
criteria to be developed, and parental permission.
The first freshman class, tentatively planned for
September 1972, will include 100 students.
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The traditional sequence of high school and college
will be altered to provide a cohesive study plan
for each student. Basic liberal arts or business
curricula will be introduced in the eleventh and
twelfth high school years--with parallel career
courses offered in such career areas as child care,
education, and health services. These courses will
be accompanied by work experience in r.u=series, day care
centers and elementary schools.
In the college
years of the program, the student will undertake
specialized courses in his selected curriculum area.
Seminars, humanities courses, independent study,
and off-campus internships will be features of the
curriculum.
The Middle College program will be developed in
two phases:
Phase One: A planning year in which LaGuardia will
choose the cooperating schools, establish guidelines
for development of the curriculum, recruit faculty,
and explore the advantages and disadvantages of
alternate career choices.
Phase Two: A pilot implementation year, in which
the p~ogram will begin with an initial group of 100
students drawn from the participating schools.

C.

PROGRAMS TO FACILITATE LEARNING AND DEVELOPMENT

The overall success of LaGuardia as a comprehensive
community college will depend on the success of the
following major program areas:
The Cooperative Education Program
The Instructional ProceSs
The Student Services Program
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1.

The Cooperative Education Program
Perhaps the most ambitious undertaking of the college
is the adoption of cooperative education as an
integral component of all degree programs---for all
students. The scope of the program is best reflected
in the requirement that more than 15,000 l3-week
job placements must be provided between 1971 and 1976,
and the fact that income generated by these placements will be approximately fifteen million dollars.
Obtaining Job Placements
The college will develop cooperative education
placements for students through the following methods:
(1)

Publicizing the economic and social benefits
to employers of employing LaGuardia students in
internships.

(2)

Developing internship opportunities in companies
who are already participating in adult education
courses offered by the college.

(3)

Reaching out to employers and public agencies
by personal contact, mailing programs, attendance
at pertinent meetings and conferences, and
membership in professional organizations.

(4)

Obtaining grant stipends to subsidize the
employment of students in organizations which
could not otherwise afford participation in
the cooperative education program.

In order to obtain a sufficient number of internship
placements, the college expects to ultimately
direct students in job positions throughout the
United States and possibly even in other countries.
Exchange programs will be developed with college's
offering cooperative education programs outside of
New York City; similar programs will be explored
with foreign educational institutions.
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Flexibility of Programs
Flexible policies and procedures will be developed
to insure successful conduct of the cooperative
education program. The following policies are
being examined:
(1)

Admission of some students in the third quarter
so that job placement needs remain relatively
constant through the school year.

(2)

Opportunity for students to engage in more than
three cooperative education quarters during their
total education experience.

(3)

Opportunity for alternate cooperative experience
such as volunteer work, travel, and other
structured non-paying projects as a substitute
for paid employment.

(4)

Scheduling of work and study so that some
students can spend extended periods (longer than
13 weeks} in cooperative internships.

(5)

Reduction in the number of required internships
for stUdents in some degree programs.

Faculty and Staff Relationships
All faculty and staff members of the college will be
urged to recognize that the total staff is responsible
for making the cooperative educative mission of the
college successful. Coordinating links will be forged
between the cooperative education program and the
ccllege's programs of academic instruction.
Joint
appointments will be made when possible between Cooperative
Education Division and academic departments.
Faculty of
the various academic divisions will participate in
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conducting cooperative education practicums designed
to relate work experience to academic experience.
Cooperative education coordinators, will continually
provide information for curriculum modification
and new program development.
Role Of Employers

I

Employers will play an active part in the conduct of
the cooperative education program--in addition to
their basic function of providing jobs. They will be
encouraged to participate as guest speakers in career
conferences for students and in curriculum discussions
with faculty.
They will be invited to teach practicum
seminars and to lecture in regular courses. As
practicing professionals, they will be treated as
active members of the college community--providing a
valuable source of new perspectives for the total
college program.
Personnel
The personnel of the Cooperative Education Division
will be the most critical factor in creating a strong
working program. The Division will seek individuals
with diverse personal and professional backgrounds who
can serve in the range of roles needed for internship
development, student advisement, internship supervision,
practicum planning and teaching, and career counseling.
The staff will include educators, business executives
and administrators, technical specialists in particular
business fields, volunteers, and students preparing for
a career within the Division.
Advisory

Co~~ittees

Advisory committees will be established to aid in the
planning and conduct of the cooperative education
program. Representatives from various occupational
and business groups will be asked to assist the Division
in finding internships and in developing methods for
improving the quality of the internship experience.
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2.

The Instructional Process
A wide range of teaching techniques and the use of
diverse class sizes and educational settings are in
integral part of the college's plans for teaching
and learning.
The college's philosophy is that
learning need not be confined to the traditional
classroom and that the total urban environment offers
a powerful instructional resource.
Reflecting this philosophy, a wide variety of teaching approaches will supplement the traditional classroom lecture and seminar. These approaches will
include team teaching, interdisciplinary teaching,
tutorials, Intensives, small group research, workshops,
independent and self-directed study, and peer-teaching
-- each used as appropriate to the student population
and subject matter being addressed.
Whenever
possible, the learning experience will emphasize
student leadership and peer influence. Where feasible, credit will be given for life experience on
the basis of 'specific performance criteria to be
established.
It is planned that employers, cooperative education
coordinators, and professional workers will join
LaGuardia's faculty as classroom instructors.
Articulation of Instruction with High Schools
LaGuardia has established strong ties with local Queens
high schools and has made contact with high schools
throughout New York City in many areas of common
educational concern -- including recruitment, counseling, use of facilities, and program relationships.
A number of important areas of articulation are being
considered for the future. These include:
(1)

Offer of courses in the high school for college
credit.
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(2).

Conduct of advanced placement examinations
for high school students coming to LaGuardia.

(3)

Correlation of junior and senior high school
year programs with college level courses.

(4)

Regular meetings between LaGuardia faculty and
local high school faculty on issues of common
concern.

(5)

Faculty exchanges between LaGuardia and local
high schools.

(6)

Direct employment of local high school teachers
at LaGuardia.

As described earlier in the Master Plan, the proposed
Middle College program offers many possibilities for
articulation through meshing of the last three high
school years and the first two college years into one
institutional program.
Faculty Exchanges
Since many LaGuardia students will go on to four-year
CUNY institutions, LaGuardia will attempt changes of
faculty with these units.
Such transfers will result
in broader knowledge of the policies, programs, and
course offerings in each participating exchange institution, and will thereby be valuable to the instructional success of both participating units.
Exchange
faculty from the four-year college will obtain first-hand
knowledge of the LaGuardia student and be better prepared to assist him in his third and fourth years.
In the
same way, LaGuardia exchange faculty will become aware
of problems that the student will encounter upon transfer.
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Faculty exchanges with foreign schools will become
possible in several years. The benefits of such
exchanges, yielding cultural ties with Puerto Rico,
Africa, and European educational institutions are
self evident.
In addition to the immediate
advantages to LaGuardia, teachers whose specialty
is in short supply ( e.g. professors in Ethnic
Studies areas) will be made available to other
units of the CUNY.
Communications Skills Programs
It is apparent that LaGuardia programs will be successful only if they recognize the needs of students who
are academically and culturally disadvantaged when they
enter college. For such students, special emphasis
on basic communications skills must be integrated
into the entire academic program, and imaginative and
dedicated faculty must be recruited.
College-wide programs in Interpersonal Communications
(English) and Symbolic Communications (Mathematics)
have been instituted within the Liberal Arts
curriculum of the college. These programs are designed
for those students whose academic preparation has
been deficient,as well as for those students who want
to improve their basic learning skills. They have a
number of distinctive features:

(1)

Emphasis is on visual literacy, using visual
material to highlight the student's experiential
background as a basis for developing abstractions
and understanding.

(2)

Reading and writing skills are stressed. Assignments are designed to improve the student's
comprehension and expression.
Work is correlated
with specific assignments in other courses.
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(3)

The most basic courses are offered at a college
level for credit, rather than as a non-credit
prerequisite for entry to college work.

(4)

Basic courses are taken by students simultaneously
with other college-level work, although a given
student's course load may be reduced if necessitated
by a low skills level.

All of these features will be continually evaluated as
the programs continue. Special attention will be paid
to the need for improvement in speech skills of many
students, and to the requirement for the accelerated
pace of learning imposed by the quarter system.
As the college grows, a continued effort will be made
to maintain class size at a maximum of 20 students per
instructor, so that individualization of instruction
and high student participation can be achieved. As
enrollment increases, the present courses will be
coordinated with new courses in communications arts,
music and art, and in such fields as journalism and
television. The focus will be on the common cummunications requirements of the various disciplines.
Continued
use will be made of diagnostic and follow-up testing to
determine student progress. Tutoring will be available
for all students, not only in Communications Skills
courses, but in other basic disciplines as well.
Fully equipped laboratories for independent study in
reading and mathematical skills are currently in
operation and will be expanded; a writing laboratory
will be added next year. These laboratories, manned
by trained technicians, will focus on remediation of
individual student deficiencies in accordance with
prescriptions prepared by their instructors.
Success of the Communications Skills programs will
depend on the participation and cooperation of faculty
in all instructional areas. The programs cannot be
successful if they are viewed simply as a responsibility
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of faculty assigned as communications specialists.
The entire college must recognize the critical role
of communications in learning success. Textbooks
must be selected at appropriate levels of comprehension
difficulty, and work in basic communications courses
must be closely coordinated with assignments in other
courses--particularly in th~ Intensives.
Faculty
in all instructional areas must be rec~'uited (at least
in part) on the basis of their training and experience
in teaching students with deficient skills, and their
willingness to participate in alternate ways of
conveying information.
The Instructional Resources Center
As described in the earlier section of the Master Plan
on the Communications Arts program, the college will
establish an Instructional Resources Center as a central
facility for all programs of instruction. The facility
will provide multi-purpose studios for the production
and dissemination'of all types of media -- including
closed circuit television programs, slides and films,
video tapes, audio recordings, and self-instructional
materials such as programmed texts.
It is planned that the Center will house at least
two medium-sized TV studios and a central electronic
distribution system to receive and send audio and
video signals. There will be several fully-automated
lecture halls where the instructor can control lighting
and sound for operation of television, and motion picture,
filmstrip, slide, and overhead projectors. The complex
will also provide dial-access capability for selection by
instructors of remote audio and video recordings.
Activities of the Center may include a news bureau and
newspaper, a radio station, a fashion and interior design
publication, and performing arts programs geared to
community service and student interests.
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The Library
Followinq the guidelines of the American Library
Association, the City University Counsel of Librarians,
and the New York state Board of Regents, LaGuardia is
making progress toward building a library which will be
the heart of the college. The library will provide a
comprehensive collection of books in all curriculum and
program areas of interest to students and faculty.
It will offer access to all types of instructional
media aids, and will serve as a study, research, and
leisure center for the total college community, and
for local residents and industry.
Books
A core collection of approximately 20,000 fully
catalogued titles has been ordered from a library
contractor. Approximately 10,000 catalogued items
have been received on this order, and 4,000 to 5,000
uncatalogued items have been acquired as gifts. An
ultimate goal of 150,000 books has been set for the
library, and new titles will be acquired annually
until this goal is met. The library will include
a comprehensive, collection of microfilmed periodicals
and government documents. It will work in cooperation
with the Instructional Resources Center to produce
required instructional texts for curricula areas where
no appropriate texts are commercialy available.
The Library Audio-Visual Center
The Library Center will provide a wide variety of
audio-visual resources for both student and staff use.
Library carrels will be equipped with tape decks so that
students can listen to assigned lessons, recorded speeches,
and lectures. Listening rooms will be equipped for stereophonic playback, and open for use by students or faculty_
Slide projectors, television sets, and other projection
equipment will be available for study and instruction;
faculty will be encouraged to use the audio-visual
equipment for development of their instructional
presentations.
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Use of Computers in the Library
In planning the future of the Library Center, careful
attention will be given to the effect of computers
and other technical innovations on the performance of
library functions.
Full automation of the circulation system, with keypunched cards replacing the book card/student ID method,
will free the professional staff for closer work with
individual students using the library.
Computerization
of manual tasks required in library functions such
as processing of acquisitions and accounting will increase
the effectiveness of the library. Computerization of
cataloguing will improve the shelf list and expedite
the selection of books by readers. The computerized
cataloguing system will be integrated with the MARC II
of the Library of Congress which has been adopted
nationally and internationally as a standard cataloging
method.
Space
As enrollment at LaGuardia grows and demands on the
Library Center intensify, there will be a continuing need
for more space-- space to house the growing collections,
space to provide more working area for staff members,
space for reading and study, and space for faculty
research. Using widely accepted standards to determine
its space requirements, the library hopes to expand from
its current allocation of approximately 5,000 square feet
to approximately 60,000 by 1976; this will accommodate
the planned size of the library collection and will
provide for all projected student and faculty needs.
Library Service To '?he Community
Since a principle goal of LaGuardia is to serve its
local community, the JJibrary Center will open its
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collection to community residents and to local business
and industry. The library will emphasize its service
to local business and industry by offering a collection
of specialized books and materials -- such as technical
periodicals, patent specifications, standards, and
report literature. As noted earlier in the Master Plan,
a special Mayor Fiorello H. LaGuardia Archive will be
established. The Library Center will circulate
publications of new acquisitions in subject fields of
interest to industry and will provide reference
services, consultation, research, and photocopying
services.
3.

Student Services
As the LaGuardia student population grows, the college
will continue to maintain its strong emphasis onserving
The functions of the Student Services
.the individual.
Division will be directed toward four principle goals:
(1)

Expansion and improvement of existing programs,
services and staff.

(2)

Maintaining a spirit of community on the LaGuardia
campus.

(3)

Creating an accessible and non-threatening environment for students.

(4)

Offering a variety of new programs which are
responsive to the needs of the student population.

Focus on Student Development
The basic purpose of the Division of Student Services
is to aid LaGuardia students to achieve specific
developmental goals which are essential to their academic
and personal growth and successful integration into the
adult community. These goals include:
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(1)

Accurately assessing personal interests and abilities.

(2)

Selecting an appropriate career.

(3)

Formulating an educational plan.

(4)

Implementing a career decision.

(5)

Preparing for marriage and family life.

(6)

Building leadership skills.

(7)

Maximizing individual growth.

The Division places equal emphasis on service to
problem-free students and to those who need remedial
aid. The concept of student development is that all
students must achieve the goals listed above, and that
this can be accomplished through professional guidance.
Students whose functioning is impaired will receive
individualized hel~, but without the threatening
connotation that they are unique.
The Team Counseling Program
The LaGuardia Team Counseling Program represents a new
approach for academic advisement of students, and for
career, educational, and personal counseling. Each
counseling team is responsible for an assigned group of
twenty-five students and is composed of a student
services counselor, a cooperative education coordinator,
and a faculty advisor drawn from the college division
in which the assigned group of students is majoring.
The team is a resource pool which represents the major
areas of student life at the college.
The team approach minimizes du?lication of staff effort,
and provides an effective mechanism for inter-divLsional
communications. Each team meets with its assigned group
of students once per week for seventy minutes. Weekly
sessions are devoted to such developmental topics as
formulating an educational plan, choosing a career, jobinterview techniques, and effective communication skills.
Discussion and thought is stimulated by films, guest
speakers, and student role-play activities. To provide
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opportunity for peer counseling, some sessions are
conducted exclusively by students -- without members
of the professional team present; this offers a
particularly valuable method for attitudinal and
behavioral change in such areas as drug abuse. Group
counseling sessions are supplemented by individual
counseling and advisement meetings with particular
students, where such help is indicated.
LaGuardia believes that the team counseling program can
be an important vehicle for minimizing the feelings of
student alienation which exist on most large urban
campuses. Continued development of peer counseling
within the team is planned in order to strengthen the
feeling of "community".
Career Consultation Service
A career consultation service will be established at
LaGuardia.
The Service will perform the following
functions:
(1)

Conduct of a vocational information program with
invited speakers to provide first-hand descriptions
of various career possibilities; former LaGuardia
students who are established in careers will be
invited to participate.

(2)

Aiding students in preparation of resumes.

(3)

Collection of job-reference letters from the
LaGuardia staff.

(4)

Conduct of interest and ability tests for students
who are unsure of their career goals.

(5)

Conduct of programs to help former LaGuardia students
resolve problems encountered in the work settingo

(6)

Planning of continuing education courses at LaGuardia
to prepare graduates for professional upgrading.
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Employers involved in LaGuardia's Cooperative Education
program will be asked to participate in the Career
Counseling Service. The several thousand employers who
will be ultimately involved in the internship program
will provide a powerful resource for LaGuardia students-one not available to students in other colleges.
Student Activities
The LaGuardia student activities program will play
a vital role in student development. The program
is designed to offer a wide variety of leisure-time
activities, to provide means for students to explore
similar interests, to increase students leadership
and administrative skills, and to influence student
life at the college in a positive way.
Some students will serve their cooperative education
internships in the student activities office. They
will work as advi~ors ~o campus crganizations, aid in
preparation of budgets, organize and publicize college
and student functions, and serve as supervisors of lounges
and other student facilities.
As enrollment grows, student activity offerings will
change to meet the increased diversity of student
interests. The activities program will sponsor plays,
films, concerts, sports events, and other events of
interest to students and neighborhood residents.
It is
planned that student activities will also provide programs
of student service in the surrounding community. Such
programs will include tutoring of high school and junior
high school students, counseling to youngsters from
difficult home situations, and conduct of courses for
the elderly and disabled. In developing such programs,
the student activities staff will work closely with
local community and social agencies and with a Student
Community Service Committee to be established.
Students
will receive college credit for participation in such
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programs, or for the on-campus training they will
receive to function effectively in them.
Recruitment and Orientation of Students
LaGuardia's recruitment and orientation programs are
critical because the LaGuardia student will have a
college experience which is significantly different
from that offered by other CUNY community colleges.
Students who are considering application to LaGuardia
must be informed about the college's cooperative
education program, the quarter system, and the fact
that they will be in work or study for twelve months
of the year.

As the number of new students to be admitted increases,
professional recruitment activity will be supplemented
by information programs conducted by LaGuardia secondyear students. Such students will receive training for
recruitment activities and may become members of
counseling teams. They will work in pre-freshman
orNrtation to help smooth the difficult transition of
new students from high school to college.
Within the next few years, the college will move toward a
two-step orientation process. First, information about
the college will be transmitted to high schools early in
September--for dissemination to prospective applicants.
Then, in the summer months prior to their first quarter
of attendance at the college, newly admitted students will
be offered the opportunity to participate in student and
faculty orientation discussions and in basic study skills
development programs.
Financial Aid
An effective financial aid service will be critical to the

success of open enrollment at LaGuardia. Many LaGuardia
students will not have adequate resources to support
their opportunity for higher education without such aid:
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the average family income of LaGuardia students receiving
financial aid is approximately $4,400.00 per year.
Because many LaGuardia students will have to save money
earned during their internship quarters for expenses
to be incurred during study quarters, the financial
aid staff will develop programs to teach budgeting
and use of banking services. Second-year students
will assist in personal money-management training.
Health Services
The LaGuardia Health Services program has two principle
objectives:
(1)

To care for students and staff members in the
event of physical discomfort or emergency.

(2)

To provide an open and accessible service environment where students will feel free to discuss
their problems and concerns in such areas as sex,
courtship, marriage, pregnancy, drug and alcohol
abuse, and weight control.

A Student Health Services Committee will be established
to advise the college health service staff regarding
relevant programs and approaches to meet student needs.
Health service personnel will be available to meet
students in classrooms, in the cafeteria, in lounges,
and in other similar places in order to encourage
reticent students to participate.
A full range of psychological services will be available
to students. These will include diagnostic interviews,
crisis intervention, temporary supportive psychotherapy,
and referral to off-campus mental health agencies with
which LaGuardia has established relationships.
A key program of the Health Services Department will be
a student-operated Help Center. This Center will offer
a warm and informal setting to aid students with specific
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problems or generalized feelings of loneliness. It will
provide walk-in counseling services, health information
services, and a hot-line telephone to deal with student
emergencies and crises. A trained student staff will
deal with student problems related to drug abuse, parental
difficulties, interpersonal disputes, and other similar
concerns.
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COMMUNICATIONS COMMITTEE REPORT

,INTRODUCTION

The Communications committee was established
to i!1vestigate and subsequently develop a communications
.
.
curriculum for the college. Notwithstanding the range of
possibilities in this enormous and complex field, i t
generally agreed that a

co~~unications

a part of the college s Maste'r Plan.
I

wa~

program should be
The following statement

was prepared to define the basis and outline for a communications program.

Suggestions on the nature of a specified

communication curriculum are included.
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COMMUNICATIONS COl1MITTEE REPORT

BACKGROUND
~roadly

The term "communication" is so widely used and

relevant today that an argument might be made for it as the
watch\vord of the era. . We communicate wi th each other.
Communication breakdowns·occur frequently, in personal, social
and institutional dynamics.

Communication and related industries

may not be the wealthiest in the country, but there's no doubt
abou t their powers of

persuasi~"1.

The rapid grO\vth and use of

communication technology in government, education and priva"t;e

t

industry already exceeds the magnitude and
"information explosion".

~mport

..

of an

An appropriate definition for

communication might readily be "what happens bebveen things" 1
including people.
There's no doubt that ethnic minorities and economically
poor people do not participate in this cultural phenomenon to the
extent that it is an increasingly sophisticated aspect of life,
.and especially urban life.

Communication skill largely facilitates

interpersonal relationships and determines many job opportunities.
Access to communication systems fashions the nature of local
communities and cultural groups.
1.

If this reality pertains to one

Olson, Charles, Human universe,
Grove Press.

"The Gate and the

Cen~er",

\

,
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of our major obligations as an educational institution, we
need go no further to justify the need for a communication
,program. ,
It is also true that communication is not often viewed
as a discipline or an educational entity.

communication is

considered important as an aspect of education, and is treated
in one way or another by the various academic departments (eg,
English, The Fine Arts, Communication Technology), or by
concentration on one and another of its subordinate fields
creative \vriting, graphic arts, film and television).

(eg,

Some

"".

"

four-year colleges take communications as a whole, but they cater
generally to students with already advanced skills.

If communica-

tion, as aiready defined, is so specifically important in daily
life, whether we're speaking of "the tools of our trade" or the
techniques we employ in order to communicate, it likely deserves
a place to develop it's own stature.
A communications program is particularly suited to a
two-year community college because of its emphasis on upgrading
marketable skills and preparing for avenues to employment.
Marketable skills, especially in the corporate world of work,
begin with personal communication skills.

This is particularly

true when the process and procedure of advancement is considered.

..

~
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The fact that specialized and highly technical skills are required
for a steadily increasing number of jobs should not distract us

from the reality of personal communications.
The "Interpretation and Recommendations" of a study .
conducted in 1969 by the city University of New York, Office
for community College Affairs, begins with the following statement:
The most striking fact about those
jobs which are directly related to
communications is that there are
relatively very few of them, even
within the industry designated
"corrununications". It is also a
field in which competition is.
extremely sharp, pay is lovl, and
experience is the major prerequisite.
Since generally there are no specific
educational requirements, specialized
curricula would be of little value to
the community college graduate competing
with four-year college graduates for a
small number of not very lucrative.jobs.
If the above statement is placed in the context of what we
. have said about (1) the place and breadth of communication in our
growing and complex society,

(2) the capacity· and degree to which

minorities and the poor participate at the more sophisticated
levels of communication, and (3) the· need to focus and concentrate
our efforts as educators on the field of communications, a
generalized and 'dell cxcuted communications curriculum should

-4certainly contribute significantly to a student's welfare and
future.

LaGuardia has a rare opportunity as a

co~~unity

college.
PROGRAH
"Communications" for the purposes of this proposal is
meant to embrace all levels of communication and the various
degrees of communication sophistication, beginning with personal
communication skills (ie, non-verbal and verbal) through
communicating in all areas of creative expression (ie, art,
dance, design, television).

This program is not designed

exclusively to train in the skills normally connected with in~
dustrial or corporate communications.

It is intended to employ

all of the communication tools at our disposal (ie, the voice,
the pencil, the piano, the printing press, the microphone, the
. camera) .

.

One of our neighbor colleges in CUNY, Queens College,
has a Communication Arts and Sciences curriculum.

Though their's

is a four-year program, the general description ln their
catalogue is similar to one we might adopt:
The program of study in Communication Arts and Sciences seeks to
stimulate the intellectural growth
of the student through a study of
the principles and methods of
cOD@unication. A foundation in the
arts, humanities, and social sciences
provides the basis for a selective
progr2ffi of study in the department.
Courses are designed to .give the

.

-'

t·
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student a clear understanding of
the role of communication and
communication media as agents of
information, culture, and social
control, as well as to provide an
understanding of the subject matter
communicated. These courses aim to
prepare the student to analyze and
interpret concepts and ideas and to
formulate and effectively transmit
meaning; they assist in preparing
the students for professions which
require both a theoretical and
technical knowledge of communications and/or one of the communications media: education, the law,
government service, the ministry,
advertising, public relations,
social service, industrial
communications, and the arts. A
major in the department encourages
the student to vie':l communications
as a uni ty \'lhile allm'ling him to
concentrate on subjects and areas
of special personal interest.
Special interests may also be
pursued through student organizations
sponsored by the department.
The foregoing description
any liberal arts program.

.'

suggests a program similar to

A non-specialized, flexible and

cohesive curriculum does not make a degree necessarlly commensurate
with a career, but rather provides for a basic foundation in any'
career.

A major difference between a liberal arts curriculum

and a thematic curriculum such as the one described is one of
emphasis.

In this case ,ve argue thu. t facility in communication

is broadly important in every area of behavior and in most career
areas.

."

.
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. '

Very little has been done in any higher education context
to integrate a stimuiating and effective communication skills
program (viz, remediation) with it's parent field.

The task

is formidable, and the development of creative teaching
techniques in a sequence of course options lies at the base of
a successful program.

An example of the kind of work we need

to do is evident in the "Environmental Awareness" workshop in
progress now at LaGuardia.

As in the workshop, the innovative

aspect of our communication program and one primary goal is to
create an educational dynamic in which the area of communication
skills utilizes a fresh approach.

It should enable students of

different backgrounds and varying degrees of skill to
progress at the level indicated and their own rate.

Inherent

in the stimulation of the program is the opportunity for the
students to follow their own motivation and develop their own
goals.
For the students ,.;ho are able and elect to continue
formal education beyond the two year program, many special
and general programs are open.

They can opt for a liberal arts

transfer or seek concentration and/or specializat{on in a
grm'ling number of appropriate communication programs in fouryear colleges (eg, Queens Colleges, New York University, Boston

t

Universi ty).

Hany corporations also have cont{nuing and

advanced education and training communications programs
which would be appropriate for a graduate with an A. A.
degree (ie, Telephone Company, I. B. M., R. C. A.). . .
There's no doubt that a communications program has a
variety of possibilities in other areas of college-wide program
development.

It would provide a professional, core-type curriculum

in communications to which other divisions could relate in a·
variety of fruitful ways, such as acting as a base and'~orkshop
for teachers and counselors interested in further developing
their own skills and techniques.

Another example is a

"joint-major" program \-lith the Business Division allowing a
student the transfer option with simultaneous concentration in
both areas.

e.

Still other possibilities arise out of coordination

with paraprofessional training programs, such as cooperation on
a Human Services special program in "communication disability
therapy"

fOb

the blind, the deaf

I

the dumb, and otherwise
The potential

physically disabled persons.
for "iritensives II in communications

1S

as g::-eat a·s in any other

fie.ld, and especially to the extent that a variety of communica- .
tion t.echniques might be utilized by faculty members of other
academic divisions.
Certainly one of the most interesting areas for
exploration and collaboration in program development is with
Cooperative Education.

Our unique emphasis on "practical

-0-

expeci ence" as an educational mode affords many opportunities,
l~ast

not the

of which is simply breaking into a shifting, chang-

ing, and growing economy at the level where we currently have
exceptional local and national visibility.

If we are not·

primarily concerned with specialized skill training" except at the
.. level of personal communications, our bas ic approach in
cooperative placement and career planning should be similar to
that for liberal arts students. The added advantage and.
encouragement to employers in this program is a student's
participation and education in a field'of special importance
to everyone.

A particular encouragement to employers, and an
'J

aspect of the program described later in this report, is the

•

I

students special exposure and work in a communications center
at LaGuardia.

Since New york is also the communications center

of the world with untold resources in business, education, and
cultural areas, many avenues are open to development.

In this

regard there might also be a variety of "alternate placements','

in areas not necessarily designated or encouragea as careers.
When 've are committed to a program it ,.,..ould be appropriate and
. timely to appoint a full-time coordinator in Cooperative
Education.
Throughout this report it is indicated that preeminent
concern for career training and the state of t11e job market

-9should not fashion the program or the curriculum. In fact it
might easily be argued that such concern would act detrimentally
to the development and contribution of an exciting and broadly
applicable progra.m.

On the other hand, marketable skills

admittedly determine marketability.

It is definitely the

intention of this . program to concentrate on "core skills"
including speaking, writing, and the various sophisticated
ways in which people interact.

This latter skill area is complex

. and deserves speci.al attention because it encompasse:=; both the
subtle and not so subtle ways of interpersonal dynamics.

TQ

the end that this area is important to coop placement and

it

career planning, a communications program could offer a base
for exploring the many ways people conduct themselves in business,
education, and other fields of vJOrk.

It is in fact the

behaviorialaspect of ,york on which we recommend some focus.
The emphasis on core communication skills and techniques· ·
is meant to define the boundaries of a solid foundation in
communications.

The scope of experience in·the communications

program and the degree to which students develop expertise is afforded
by the size and talent of the communications staff and the kinds
and quant.i ty of cOffil,lUnication tools at our disposal.

Work and

career opportunities in this field are not abundant yet, but

-10cormTlun.ication technology is only noVl reaching strongly beyond
the confines of the traditional communication industries.
People with varying kinds and degrees of skill will be needed
in other profit and non-profit enterprises.
Education is a prime example.

We just recently hired

a "media specialist"to cover an area which is so broad and
commanding of skill that
manageable.

we'll~ave

mbreak it up to make it

Students can easily perform some functions, with

nominal ·training . I n some areas, as in routine maintenance
and multiple application of media, students with a year's
experience in a communication's center could readily provide
the needed services.
These and other functions suggest two basic work areas
in education which do not currently have titles, but might be
grouped under something called "information dissemination" and
"instructional communications."

Examples of new job titles might

include "communications assistant,

It

'.'

assistant technician," "media

assista!1t," "media supervisor," our own title through "director of media specialization."

"media specialist,"

The skills appropriate

to these jobs range in kind andsop~istication from the simple operation of equipment, its maintenance and repair, through the
va:riQu.s. creative uses of equlpment in instructional communi.cations.
Similar possibilities for employment

~,.,ill

doubtless arise in govern-

ment and business; cable television, for exarnple, is devising new

-11roles and titles from basic entry-level jobs through production and
~anagement.

The communications field is likely to see continued
use of traditional modes of communication as well as new ones.
\ihatever evolves in terms of job opportunities will depend in part
upon attention to the whole field.
from skill in several areas.

Some work obviously derives

The possibilities for coop and A.A.

graduate jobs are many, and a sample ·list.of options ln subordinate
and related fields under various categories is provided in Appendix

A.

We could also develop specialized curricula in any number of

these areas.
We need to address ourselves to 'the potential ::n this
field, and by so doing keep ourselves open and ready . for the opportunities as they present themselves or "'Ie create them.

A

changing job market and changing jobs require a corpus of skills
which allow for flexibility and adaptability in the market place.;
Though there is no kidding the students or ourselves about the

•

,

.

need for preparedness and \vhatever that involves in terms of
l:ome".'lOrk, we still need to identify how' to basically explore and
develop the many possibilities which exist.

The burden, naturally,

lies with us and all that we can do to muster a creative program.
A broad and comprehensive communications program, and
one which involves the many or any appreciable number of the skills

-12and areas already indicated is predicated on the development of a
'camnunications center.

It

~sn' t

necessary that we imagine by com-

munications center centralized communications or a defined area in
which communicationshappens~

For that matter, LaGuardia might

find it advisable and/or disireable to utilize outside resources in
certain areas of applied communications, either partially or fully
in the fulfillment of its program.

An example of this situation

lies in the present negotiations undertaken by CUNY with WNYC and
the City of New York.

If City University takes responsibility for

the operation of a local radio and television station, no doubt

,

mutually fruitful arrangements might be
facilities.

mad~

regarding the use of the

On the other hand, in the matter of television, we

have' already made a substantial investment in equipment \"hich forms
the nucleus of a high utility, internal system.
The

poin~

is that a corrmunications center defines the focus

and not the locus of our activities, and we gather to it whatever
resources we need to successfully initiate, develop, and achieve
our program.

The array of tools and equipment, space and facilities,

and kinds of talent necessary to such a program is at least suggested

.

by the areas listed in Appendix A.

These details and the amount of

capital and operating monies involved depend upon the more precise
scope of our program.
The scope of our program, the suggestion of an important
e

·
) mo c1 0, c-~J1c1 even t1w 111' nt of an unusual \-lay to carryon the
d uca t 10TIn
A

-

~

..... .. "'''' ..•.

..

"

- ..
-13-

'educational enterpris~,might easily begin. with a look at some of the
communication services we could and sometimes do provide for ourselves: telephone service; graphic arts; design, layout, and art
\-lork; publicity and public relations; photography;· slide and film
projection; audio

recor~in9

f,?r transcription and storage; reporting,

in various forms;and communication.duplication and traffic services.These are jobs for a communications center.
of machinery we deploy provide the

bas~s

for

The places and kinds
co~~unicatiori

workshops.

The people who perform these functions are the talent,' and that puts
many-of us suddenly and unexpectedly in the position of teacher,
artist, and supervisor.
ications program if

"'e

We already have? laboratory for a communvie,..; existing people and facilities'- 'a-s the

resources with which to experiment and train in communications.
Beyond such a beginning lies any number of alternatives,
some of which include: a LaGuardia news bureau and newspaper; a
radio station, a fashion and interior design-magazine; InuJtimedia
experiments; internal, closed circuit and CUNY/SUNY television
network systems; instructional and educational, audio-video, film
~nd

video tape production; and all of the possibilities in

fine arts and performing arts.

the

Specialists and artists are indicated

in some of these areas, but there is overlap in the professional
functions which allO\'ls for great utility . . The mUltipurpose design
of facilities is also indicated and provides for increased

-14utilization of space and equipment as well as what 1l1ight
desireable proximity of co:rnmunication fields.

b~

the

The workshop mode

is what we do and learn where we say we re doing it, .whether that
I

happens to be in the office, the classroom, the storage room, t.he
maintenance and repair shop, the conference room, the rehearsal
hall, the studio, the control centers, the theatre, or

anywher~

indoors

or outdoors that we determine communications education takes place.
Some suggested course titles for
program are listed in Appendix B.

~

co:rnmunications

For the sake of brevity,

traditional history, appreciation and classroom or laboratory technique type courses necessary for concentration and/or specialization

It

are not included.
Other implications derive from this kind of communications
program: paid coop internships on campus; scholarship or bursary .
employment; proportional credit for all work associated with the
program, either part-time or full-time; and the evolution of a fullblo~~

cultural center for LaGuardia and the local Queens community.

And if students in communications, especially with "in-house" and
coop experience, have (1) the advar;tage of "hands-on" work in the areas
of their interest,

(2) the guidance and training of professionals

in the field, and (3) the reference to·their efforts and skills, it
is likely their initiative will stand them in good stead.

APPENDIX A

8/16/71
COMMUNICATIONS

COOPERATIVE EDUCATION AND CAREER OPTIONS'
BUSINESS FIELDS (Profit & Non-profit)
Advert.izing
Architecture
Cinematography
Cosmetic Design
Fashion Design
Graphic Arts
Interior Design
Journalism
Photography
Public Relations
Publishing
Radio
Recording
Telephone & Telegraph
Television
Theatre

pBRSONAL·ARTS
Interacting
Speaking
\vri ting
FINE ARTS
Dra\ving
Painting
Sculpture
PERFORr1ING ARTS
Acting
Announcing
Dancing
Music
Singing
INTERr-lliDIARY ARTS
Directing
Designing
Costume
Lighting
Make-up
Property
Scenery
Engineering
Camera Ivork
Developing
Maintenance
Recording (audio
Repair
Staging
Handling
Managing
. Supervising

..

EDUCATION FIELDS (Public & Private) .
Advising
Counseling
Information Dissemination
Instructional Communications
Teaching

&

video)

•

•
APPEl\TDIX B

P'16/71

COMNUNICATIONS
SOME SUGGESTED COURSE TITLES
PERSONAL A.,.-qTS
Experiments in Human Dialogue
Focus on l-luman Behavior
Exploring the Self Image "
creative Problem Solving
Search for Identity and Meaning

.

"

FINE ARTS
Studio Workshop/Seminars
Dra\ving
Painting
Scu].pture
.~

PERFORMING ARTS
Theatre Norkshop/Seminars
Dance
Drama
Music
Voice
The Performer and the Bassage
Improvization on the Professional Performer
Elements of Production
Seminar: Pla~vriting, Choreography, Composing
Seminar: The Performing Arts as Cultural Dialectic
Seminar: The Person and the Profession
MEDIA ARTS
Studio and Theatre "Workshop/Seminars
Design
Film
Graphics
Radio
Sight & Sound
Television
The Media as Social and Personal Document
The Media: Persuasion and Public Opinion
Multimedia Studies
Elements of Production
SemincH: Public and Private Uses of Bedia
SeminClr: 'The Creative Function and the Technical Task
•
Seminar: Communication~; Pollution?

"

;

.

COf-U1UNICATIONS

•

CURRICULUM, OPTION, AND SUB OPTION TITLES
(those approved by the SUNY under which appropriate
might be developed)'

\

ADVERTISING
Advertising Art and Design
Advertising Design and Production
Commercial Art
Fashion Display and Photography
Fashion Illustration and Advertising Design
Graphic Arts and Advertising Technology

programs

,

.

...

AUDIO-VISUAL TECHNOLOGY
JOURNALISM TECHNOLOGY
LIBRARY TECHNOLOGY
PERFORMING ARTS
Music
Radio and Television
PHOTOGRAPHIC TECHNOLOGY
TELECOMMUNICA'l'IONS
TELEVISION OPERATIONS TECHNOLOGY

.'

7
Pact Sheet for Communication Program

I.

"Descri~ti6n

of LaGua~dia Community College

..

" LaGuar~i~ Community College was established as the newest
unit of the City University of New York in March 1970 •.

It will

open in Long
Island City, Queens in September 1971 with a·'fresh. ;:.
man class of 500 expanding rapidly thereafter to approximately
2,000 students by 1973.

The college was established to fulfill

two University objectives: the expansion of overall enrollment
capacity, and the establishment of new institutions in

pover~y

areas of the city.
Located directly across the East River from Manhattan,
the" Long Island City section of Queens contains one of the
largest concentrations of light industry and communications
plants in the pountry.
The population is quite stable, largely white.with a substantial number of persons of Italian, Irish and German descent,
as well as a high number of first generation Greek and Eastern
European families.

The ethnic makeup is slowly changing to

include more Blacks and Puerto Ricans.

The income in the area

is lower and the unemployment rate higher than in the Borough
of Queens or in the City as a whole.
_

The high schools rank

.

10\'1, according to reading scores: and, in comparison with other

high schools, fewer students study in an academic
go on for higher education.

cour~e

or

The area, in short, is a. highly

diverse one and a stimulating contex.t for an educational program.
In order to respond to and stimulate student and community
interest, the college is developing a wide range of degree and
non-degree programs.

The associate degree programs will offer

the student the options of entering a career immediately upon
graduation or continuing his education toward the baccalaureate
degree.

~The

curricular concentrations during the first two years

of operation will inc.lude liberal arts and science and

busine~s

subjects such as accounting, business administration, data processing and secretarial studies; programs within the human services and communications will be developed within a few years.
o

All students will spend at least half their time in the liberal
arts program and related field experiences.
The college will be the first wholly "cooperative" community
college with all students participating·. in alternating study and
work quarters; the stude~ts will be ~aid by their employers and
will recelve academic credit.

For the liberal arts students,

the emphasis will be on the exploration of career areas to enable
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them to determine educational and professional objectives.
students in the

busi~ess area~,

the work internships will allow

them to test the validity of the career choice they

..

For

h~ve

aiready·

made tentatively, and refine skills learned in the classroom.
For all students the internships will provide much needed income
and a college program that is

uni~uely

relevant to their economic

and social needs.
II.

THE LIBERAL ARTS PROGRAM
In conjunction with the cooperative education emphasis,"

the college is committed to the development of a strong and

e

creative liberal arts program in which all students will participate.

Both for students who will continue their studies to the

baccalaureate and graduate degrees and those who may begin careers
upon completion of their associate degrees·, the liberal arts
program will be designed to provide the student with an understanding of himself and his environment;

an appreciation of

history and literature; and the skills and motivation with which
to continue learning and actively participating in society',
One aspect of the liberal arts

pro~ram

will be a series

of "Intensives": concentrated introductions to each disciplinary
area, including one week of problem-oriented field experiences
•

followed by readings and seminars throughout each quarter, with . .
cine course (Intensive) required in each of the

,

.

acad~mic

divisions:

Language and Culture· (Humani ties-) ;
The Natural Environment (Natural Sciences and Mathematics);
Business;
.
Human Services;
Communications.
Since all of these courses will be designed to utilize resources
available in the metropolitan area
.. and to integrate them into the
learning process, these Intensives- constitute an Urban Core Curriculum.

This core curriculum is similar to a "general education"

program to the extent that the basic series of courses will be
required of all students.

However, it differs frdm most general

education programs insofar as the content may differ from one·
quarter to the next, so that students may elect a series of
Intensives most suited to their own interests.

...
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GENERAL STATEMENT OF PURPOSE AND SCOPE
The general purpose 'of the communications program is !

for students with specific
, threefold: it would provide a degree
, .
e.

..

".

interests in communications that are' not covered in the ,cur- :'
ricula of other City University branches.
,

.

,Concurrently, the

. ..
"

,

'

'

student \Olith an A.A. ' degree in Communication Skills and Arts
" would

~a¥e

transfer options to Hunter College, Queens College,
,

.

City College and Brooklyn College \olhere there are degree pro~ ', '
' .

grams in , Performing Arts, in Mass Media and
in fiLul and in Graphic Arts and Design.

~omrnunications,

'.

Thirdly, through

,

.

,

the Cooperative Educational sy'stem, LaGuardia has the means
to prepare graduates for occupations in ' the rapidly expanding

"

.

fields of communications and media expe~irnenta:tion that re- ',"
....;:

."

.. .
"

.. .

"

quire on the job training and apprenticeship. ' Possible oc-

..

cupational titles which our graduates could hold are: media
technician in business, school q and' industry, radio and television assistants in scri12t \vri ting

I

as photographic
,

.

"

,

.'

lab?ra~

. .'.."

tory technicians, photography I assistan,t directors, ' w"1nouncers '
for radio and television, and educat~onal ~elevi~!on •
•

.

'

~

.....

-6LaGuardia Community College is interested in developing
programs and curricula in Communication Arts and Technologies
to fill a well established need for our students and our com..
munity.

New York City is the undisputed media center of the

world; the highest concentration of production facilities in
television, film, graphics. and photography
Long Island City area.

i~

in the immediate

College age students are deeply interes-

ted in visual imagery: films. photography. advertising; and in
audio techniques, recordings, music, multi-media.

No other
".

communi ty college in C. U. N. Y. offers a broad program with a.

I

generic base which would allow for transfer and later special-:ization or for technical careers after a two year preparation.
The C.U.N.Y. system as a whole could utilize a resource center
for a radio center, an instructional film development center,
a newspaper. a closed circuit television center, and a recording
center.
Career options and cooperative assignments have been implied

.

by the discussion of commercial neighborhood studios and produc-.
tion facilities.

The college recognizes that to implement

curricula and cooperative education placement it must gain the

t

early support of employers, professional organizations, and
•

-7unions involved, but preliminary discussions with individuals
in .these groups suggest that progress can be made,

Moreover,

it seems evident that increasing governmental and communitl

..

.

pressure to expand employment opportunities for previously
under-represented populations will foster LaGuardia's programs

0.

To determine and expand the labor market demand, LaGuardia
Community College will organize an advisory committee to discuss
career potentials and to generate accepting attitudes in existing
corporations.
musician~,

The committee will include artists, photbgraphers,

executives of communication media and representatives

of technical and professional unions and organizations.

The

strategy is to develop an apprentice system whereby corporations
can help train personnel for future positions.

The combination

of theoretical and "hands on" experience should make our students
desirable employees and foster success

i~

our program.

In developing the curriculum, the model for Human Services,
a generic base with

subspecializat~on,

is a useful one.

liminary model might be:
FIRST QUARTER

Interpersonal Communications I
Social Seience (Psychology of

Perception~

Elective (academic or technical)
Intcn~.::i vo

(Hu:n2..ni ties)

A pre-

-8-

It

SECOND QUARTER
Symbolic Communication

•

It

Elective
Intensive (Social Science)
Communication and Propaganda
THIRD QUARTER
Interpersonal Communications II
Intensive (Natural Science)
Elective
,~

Information Theory and Mass Media
FOURTH QUARTER

Cooperative Education

Elective
Visual Literacy
Workshop in Arts
. Workshop in Technology
SIXTH QUARTER - Cooperative Education
SEVENTH QUARTER
Elective
Advanced Workshop in Arts
Advanced Workshop in Technology

..

. Journalism
.

EIGH'I'H

(WASTER -

Cooperative Education

.

,
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FACILITIES
Graphic Arts Shop

29' x 36' , 1044 square feet

Graphic Arts Shop

JQ' x JJ' , . 990 square feet .

Graphic Arts Shop

28' x 33'.

Graphic Art Support & Storage

924 square feet .

24'

J<;

29' • 696 square . feet

Graphic Arts Studio

~ 9'

x 32',

608 square feet

Graphic Arts Studio

19' x .32' ,

608 square feet
. .

Television Operations & Film Lab

58' x 68', 3712 square feet

Computer Center

47 ' x 100'. 4700 square feet

Theatre (3 floors)

69' x

Storage - Theatre

39' x 23'.

Workshop - Theatre

28' x

84' • 5790 square feet

39' • 1092 square feet

."

Second Floor

897 square feet

..

"

..

"

.. .

. ' ••

'#","

Extended Art Studio

1J' x

47 ~ •

611 square feet

Extended Art Studio

13' x

19' ,

247 square feet

Extended Art Studio

13 ' x

42'

546 square feet

t

This space is already in existence and is part of the
Phase II cons truction plans for the college.

~ :" ! "

· :s . ""
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IV.
~

,

.

OPERATING BUDGET
·The projected enrollment for the first year is 75-100 .

students.
10 faculty members - $130,000

••

Chairman
TOTAL

20,000
$150',000
•

The projected enrollment for 1972 is 158 students, for
1973 - 250 students, for 1974 - 350 students, and for 1975 -

483 students.

It is expected that the operating costs will be

covered by the overall college operating funds.

V.

.." '

POSS!BLE CONFLICTS

Since there are few programs in the City University and
State University system which offer training in these fields,
there can be no forseeable conflicts with the existing programs.
Our emphasis upon the areas of journalism,. public relations,
advertising, book publishing and radio and television will
supplement deficiencies in these programs within the city; our
areas of media arts will be designed, as our entire

progra~,

as a preparation for a regional pooling of college facilities,
faculty, and constructive ideas towards' the successful operation of the curricula.

'0
"

.

".

."

,.-

CITY UNIVERSITY OF NEW YORK
COLLEGE CURR ICULUM DEVELOPMENT

CO~uNITY

EARLY-~vARNING

.

'". .

I .

GENERAL STATEMENT OF PURPOSE

FORM

k~D

SCOPE

..

,"

The general purpose of the communications program is
threefold: it would provide a degree for students with specific
interests in communications that are not covered in the curricula of other City University branches.

Concurrently, the

student with an A.A. degree in Communication Skills and Arts
would have transfer options to Hunter College, Queens College,

,

City College and Brooklyn College where there are degree programs in Performing Arts, in Mass Media and Communications,
in

fiL~,

and in Graphic Arts and Design.

Thirdly, through

the Cooperative Educational sy£tem, LaGuardia has the means
to prepare graduates for occupations in the rapidly expanding
fields of communications and media experimentation that require on the job training and apprenticeship.

Possible oc-

cupationaltitles which our graduates could hold are: media
technician in business, schools and industry, radio and television assistants in script writing, as photographic labora';',.; ' "

tory technicians, ' photography, assistan't directors, announcers
for radio and television, and educational television.

II.

KEED:
,"

Journalism

.

22,000 are employed in newspaper pUblishing and printing
in New York.
" Less than 1,200 of the 22,000 are in professional journalism.
500-600 of the 2,500 in the News Syndicates are in professional
"\

journalism.

23,000 are employed in Magazine Production in
•
New York Broadcast Journalism - less than 1,000 in professional
broadcast journalism.
Reporters - Good employment opportunities in 1970's.
Technical

~lriters

- Very good er.,ployment opportunities in 1970' s.

Broadcast Journalists - Moderate increase in demand during 1970's.
Public Relatio"ns
Estimated 7,500 employed in non-clerical positions in New
York.

Employment is expected to expand rapidly in the 1970's

and there is a continued increase of funds allocated to the
field of Public Relations.
Advertising
A total of slightly under 40,000 are employed in New
York.

Approximately 500-600 new job openings .per year.

ployment is expected to increase slowly in the 1970's and
twill be largely concentrated in Advertising Agencies.
Book Publishing
Total employment

? 16,000 in New York.

Em-

3•

.

Editorial Departments 35-40% of total employment.
ments 25-30% of total employment.

Sales Depart-

Production Departments approxi-

,mately 5% of total employment.
Radio & Television
Total employment is 16,000 in New York.

90% of the total

employment is controlled by the three major networks.
total employment are craft jops.
. managerial and executive jobs.
cal jobs.

33% of

20% of total employment are
30% of total employment are cleri-

17% of total employment are professional jobs (lawyers,

writers, auditors, etc.)

Employment outlook in Radio and Television

is good, for the 1970's, due to the new openings created by replacement, retirement of present personnel and to the new fields
introduced by the development of CATV.
Graphic Arts
Total employment in commercial printing· and related industries
is 44,000 in New York.

Additional graphic arts positions exist in

the fields of advertising, book publishing, etc.
jobs are of the technical-level craft.

Greatest number of

There will be an increased·

demand in the 197.o's for paste-up and mechanical artists, as well
as printers.
~anagement.

There are increasing.needs for middle and top-level
There is a larger demand than supply for graduates

of 2 and 4 year degree

progra.t-n~

with a' graphic arts curricula.'

Need for people educated in the processes and methods of reproduction.

4.
.

Comrr,ercial Art

,

There"was a total enrollment of 773 for the Fall Semesters of
1969, 1970 and 1971 in the co~ercial arts program at New York City
Cor.u.-nunity College.

The total number of available seats, for the

three semesters, was 364.

Thus, the student demand exceeded the
,

'.

number of available places by 409.
Graphic Arts
There was a total enrollment of 470 for the · Fall Semesters of
1969, 1970 and 1971 in the Graphic Arts Program at New York City
Co~~unity

College.

The total number of available seats, for the

three semesters, was 396.

Thus, the student demand exceeded the

number of available places by 74.
Design & Drafting
There was a total enrollment of 331 for the Fall semesters of
1969, 1970 and 1971.in the Design and Drafting Program at New York
City Community College.

The total number of available seats, for

the three semesters, was 308.

Thus, the student demand exceeded

the number of available places by 23.
The enrollment for the Fall Semester of 1971 in the Design
and Drafting Program at Queens College was 57.
available seats was 70.

" ..'

The number of

Thus, the number of available places

exceeded the number of students enrolled by 13 •

•

5.
III. FACILITIES
"

e

Graphic Arts Shop

29 1 x 36'

Graphic Arts Shop

30' x 33' ,

990 square 'feet

Graphic Arts Shop

28 1 x 33 1 ,

924 square feet

1044 square feet

I

Graphic Art Support & Storage

.

241 x 29 1 , 696 square feet

Graphic Arts Studio

,
1
19 x 32 1 ,

608 square feet

Graphic Arts Studio

19 1 x

608 square feet

.~

~21

Television operations & film lab

computer Center

,

58 1 x 68 1 , 3712 square feet

47 1 x 100 I , 4700 square feet

Theater (3 floors)

69 1 x

84 1 , 5790 square feet

Storage - Theater

39 1 x

23 I

Workshop - Theater

28 1 x

39 1 , 1092 square feet

Extended Art Studio

13 1 x

471

Extended Art Studio

13' x

_19' ,

247 square feet

Extended Art Studio

13' x

42' ,

546 square feet

,

897 square feet

Second Floor
I

611 square feet

•

This space is already in existence and is part of the
Phase II construction plans for the college.

•

IV.

OPERATIK'G BUDGET

The projected enrollment for the first year is 75-100
students.
10 faculty members - $130,000
20,000

Chairman
Total

$150,000

The projected enrollment for 1972 is 158 students, for

1973 - 250 students, for 1974 - 350 students, and for 1975 483 students.

It is expected that the operating costs will be

covered by the overall college operating funds.

v.

POSSIBLE CONFLICTS
Sin~e

there are few programs in the City University and

Sta-te University system which offer training in these fields,
there can be no forseeable conflicts with the existing programs.
Our emphasis upon the areas of journalism, public relations,
advertising, book publishing and radio anq.television will supplement deficiencies in these programs within the city: our areas
of media arts will be designed, as our entire program, as a preparation for a regional pooling of college facilities, faculty, and
constructi~~ ideas towards the successful operation of the cur-

ricula.

t"

•

7.
. Corniliunications
LaGuardia Community College is interested in developing

tt

programs and curricula in Communication Arts and Technologies
,

,

to fill a well' established need, for our students and our com'munity.

NevI York City is the undisputed media cent.er of the

world; the highest concentration of production facilities in
television, film, graphics" and photography is in the immediate
Long Island City area.

College age

~tudents

are deeply interested

in visual imagery: films, photography, advertising; and in
audio techniques, recordings, music, multi-media.

No other

corununity college in C.U.N.Y. offers a broad program with ,a
generic base which would allow for transfer and later specializati'on or for technical careers after a

It

two year preparation.

The C.U.N.Y. system as a whole could ut{lize a resource, center
for a radio center, an instructional film development center,
a newspaper, a closed circuit television"center, and a recording
center.
Therefore, LaGuardia Community College proposes to offer
an

&~

degree in Communication Skills and Arts and an AAS degree

in Applied and Technical Arts.

The AA degree student would have

transfer options to Hunter, Queens, City and Brooklyn College,
where there are degree PrOgrw"Us in Performing 'Arts, in Mass' ,Media
and Communication, in Film, and in Graphic Arts and Design.

t

The

progr~~s

would be organized under the following areas of

specialization.~

For the AA degree:

~e

COIvU.rrJNICl\TION SKILLS
(AA Core)
Interpersonal Communications I
S~nbolic Communications
Expression
Visua:r. Literacy
Computer Technology

~cialized

Journalism
Photography
Advertising
Public Relations

FINE AND· PERFORMING
ARTS (AA degree)
Theatre
Dance
Music
Drawing
Painting
Sculpture
Radio & Television
Architecture

APPLIED AND TECfh~ICAL
(AAS degree)
Design
Textiles
Costume
Production
Stage
Industrial Furnitur
Layout
Interior
Photography
Still
Cinematography'
Printing and GraDhics
Sculpture ~ Welding
Fiberglass - Metals
Ceramics - Weaving
Drafting
Audio-Visual Productio
Recording
Television
Video tape
Information SDe~ialist
Media Technician
Technical Librarian
Technical Writer
Public Relations
. Instructional Comrnunications
Educational TV Ass'
Script Writing
Editors

Career options and cooperative assignments have been implied
by the discussion of commercial neighborhood studios and production
facilities.

The college recognizes that to implement curricula and

cooperative education placement it must gain the early support of

9,

employers, professional organizations, and unions involved, but

It

preliminary discussions with individuals in these groups suggest
~

that progress can be made.

Moreover, it seems evident that

increasing governmental and community

~ressure

to expand employ-

ment opportunities for previously under-represented populations
will foster LaGuardia's programs •.
To determine and expand the labor market demand, LaGuardia
Community College will organize an advisory committee to discuss
career potentials and to generate accepting attitudes'in existing
corporations.

The committee will include artists, photographers,
.
musicians, executives of com...'llUnication media and repres~ntatives
of technical and

It

profession~l

unions and organizations.

The

strategy is to develop an apprentice system whereby corporations
can help train personnel for future positions.
of theoretical and "hands

o.n"

The combination

experience should make our students

desirable employees and foster success in our program •

..
.

. I

.

.Lu.

Suggestions for Advisory COlTh'Uittee
..>

Go..

Mark Feldstein - Art - Photography
",.

~

... ·'oJ

Leo Rabkin - Plastics -Sculpture

Art

Charles Bell - Music.- Cable TV
Frank Papp - TV - Advertising - Directing - Radio (Eternal Light) (TV commercials) Documentaries
Kirk Alexander - Director - TV (JacK Parr, Johnny Carson, Mirv Griffin
Shows)
Paul Goldstein - Lawyer - Music Publishing
Cheryl Crawford - Producer - Director of Theatre Company
·Shirley Clarke - writer - Producer -

(Cool World)

Louise Nevelson - Artist
Bel Kau<i'manill.: - Writer "Up the DownE-_ Staircase
Andre Emmerich - Gallery owner
Betty Parsons - Gallery owner
? Bob Gaffney - Cameraman - Director - DeRochement Enterprises

•

•

To deveIop the program within the college, certain adjustments in the
__ internal staff organization are desirable.

An instructional division,

entitled "Communication Arts and Sciences", should be established with a
divisional chairman, whose responsibility would include all three programs.
• Three program coordinators, one for Communication Skills, one for Fine and
Performing Arts, and one for Applied and Technical Arts could direct the
individual programs.

The present program of Communication Skills, Symbolic

and Interpersonal, would be subsumed under Communication Skills.

All

faculty would be appointed in the divisi~n and could assume teaching
responsibilities in any of the three

progra~s

or an assignment which

represented a combination of courses in different programs.

All courses

would be open to all members of the college, whatever their individual
major field.
If the program is to be implemented, the academic division should be
testablished by November, 1971.

Following that decision, an advisory board,

consisting of industrialists, artists, and professional leaders, academic
and union, could be appointed to offer suggestions for job development and
training, and for curriculum suggestions.

The curriculum, which would de-

velop from such consultation, would be available for submission by the spring
of 1972 and the program might begin in September 1972.
In developing the curriculum, the model for Human Services, a generic
base with subspecialization, is a useful one.
FIRST QUART;:;;R

Interpersonal Communications I
Social Science (Psychology of Perception)
Elective (academic or technical)
Intensive (Humanities)

A preliminary model might be:

,

SECO~ D

,',

12 .

QUARTER

Sym bol ic Co mm uni cat ion

.

~

,~

,

Ele cti ve
Int en siv e (So cia l Sc ien ce)

'.

.

': ' "

.

Co mm uni cat ion and pro pag and
a

: ...

' ":.,' ... ..

'

.

THIRD QUARTER

~

. ~ ~.

.

~ . '

.. ..

'~

I,

Int erp ers on al Co mm uni cat ion
s II

" i

.... . ....

.

-,', . ;

'

,

.~

.:

'"

"

" 0

.

... .

.;

. ,.; "

' ,'
" !- :'

... .

.. :!

"~I '

:

I

!

, i·, ,.'
I"
;(, "
-, .'~, '. . . . ',' ! ~ "' ,,", '
-'

Inf orm ati on Th eor y and Mass
Me dia
FOURTH QUARTER

'

'

Int en siv e (N atu ral Sc ien ce)
Ele cti ve

'.

.-

. . ..., J

'.

.

~

Co op era tiv e Ed uca tio n

'

! '"

FIFTH QUARTER
.

',

:' ,
', : '

Ele cti ve
, Vi sua l Lit era cy

",

.

Workshop in Ar ts

~.

;' , '

t ,. • •

I"

'.

-, : . .

SIXTH QUARTER - Co op era tiv e
Ed uca tio n

;

.;'

I

.,- . ' .

,

. .,

'

,.' -

SEVENTH QUARTER

! .: '

Ele cti ve

"

..

,

Ad van ced Wo rks hop in Ar ts
. . . :

,

"

.

:'

Wo rks hop in Te chn olo gy

• •

. " f .• ! -'

~

..

: ."

Ad van ced Wo rks hop in Te chn olo
gy

,

:

'

' ,'

:

Jou rna lis m
EIG h~H

1

,

.......

,

' ,' .

QUARTER - Co op era tiv e Ed uca
tio n

"

.. ..

,

I

. :.

...

'

13.
cUHlhlunication Skills and A;;.: c.s

. . . .<

High School
CURRICULUM

I-'

COOPERATIVE PLACEMENT

.. '.

10th .Grade
Interpersonal Communic.ation
Symbolic Communica·tion
The American Experience
Visual Literary-Photography

!I
\

!
.

Ass4t. in College AV

I

--------------------~----------------------------------

11th

GRI~..DE

Apprentice in Photo
lab, Newspaper Dark room

Poetry, Drama, Film in Performance
Man in His Environment
_
Expression I
Ski11s==Photography, Printing, TV
Fine Arts, App. Arts

- - - - -----

12th GRADE
Intro.· to Psychology
Creative writing
Advanced Skills & Workshop
Information Gathering & Processing

Work in Graphics
Printing Shop
I

-------------------------------------------~

LaGuardia Con~unity College
Firs·t Quarter

Art & Literature in 20th Centur~
Work as Ass't. to weaver,
E1 of Design
welder, photographer,
Expression II
designer
___ ~yp_i~g _______________________ + _ + - - - - - - - - - - - - - - - - - - S(?'CO!1c\. Quarter
Nusic & Math
Advanced Design
The Exploration of the Self
Selected Problems & Man in the
20t.h Century
-T-:n~i-r--ci --o.uar ter
Work

Art, Music Literature in
Spoc. Cities
Advanced Skills in Creative and
Applied Arts

·Continue to work as Ass't.
" in different field.

. Work with creative artist

. Work in commercial setting

l

